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This report aims to present the performance of Tingyi (Cayman
Islands) Holding Corp. (“Master Kong,” “the Company” or “We")
in environmental, social and governance (the “ESG"”) in 2023 for
readers. For information regarding the governance section, please
refer to the Corporate Governance Report as included in this
annual report.

Report Preparation Standards

This report has been prepared in accordance with the
Environmental, Social and Governance Reporting Guidelines of the
Stock Exchange of Hong Kong.

Report Scope

Organizational scope of the report: Unless otherwise stated, the
organizational scope of this report covers the main office areas
and regular operating plants of Tingyi (Cayman Islands) Holding
Corp. in China, including the headquarters of Master Kong, the
Instant Noodles Business, the Master Kong Beverages Business,
the Pepsi Beverages Business and the Bakery Business, covering
the Company’s major ESG management policies and performance,
with no significant changes from the previous year.

Time frame of the report: Unless otherwise stated, the time frame
of the report is 1 January 2023 to 31 December 2023.

Reporting Principles

This report focuses on the Company's ESG philosophy and
commitment, and reports on our specific practices and key
achievements in the ESG area. This report adheres to the following
reporting principles:

Materiality: This report has been prepared by identifying key
stakeholders and their ESG issues of concern in accordance with
the Environmental, Social and Governance Reporting Guidelines of
the Stock Exchange of Hong Kong and relevant documents, and
making targeted disclosures in the section headed “Stakeholder
Communication and Key Issues Materiality Assessment” of this
report based on the relative level of importance of their issues of
concern.
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Quantitative: This report uses quantitative information to present
environmental and social Key Performance Indicators (KPIs). The
measures, methodologies, assumptions and/or calculation tools,
and sources of conversion factors used for the KPIs in this report
are described where applicable.

Balance: This report provides objective disclosure of both positive
and negative information to ensure that the content presents an
unbiased view of the Company’s ESG performance during the
reporting period.

Consistency: The information disclosed in this report follows
the same statistical methodology as previous years and individual
changes have been explained to ensure consistency.

The Company's Board of Directors has overall responsibility for
ESG governance and disclosure. The Company has established
the Sustainable Development Committee to assist the Board in
guiding and monitoring the development and implementation
of the Group's environmental, social and governance tasks. The
Sustainable Development Committee is chaired by the Chairman
and CEO of the Company, with members of the Operating
Committee as members.

The Company has been exploring and refining its performance
in the ESG area by the implementation and integration of ESG
management principles and strategies in the Company’s risk
management and daily operation system as well as extensive
and in-depth communication with various stakeholders through
various channels. In 2023, the Company complied with ESG-
related laws and regulations in its operations and integrated ESG
management into its strategic development and daily operations.
The Company has reviewed the results of its materiality
assessment of ESG key issues, and the Board and Sustainability
Development Committee are actively accessing and managing the
related risks, opportunities and situation of each ESG key issues.
The management practices and performance on key ESG issues
are highlighted in this report.
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The Company has set environmental development targets
relating to its business to better review and manage the
Company'’s environmental impact, and the Company’s Board and
Sustainability Development Committee responsible for regularly
reviewing and conducting evaluations on the achievement of
targets.

1.  Master Kong Sustainable Development Concept

With the mission of “Promoting Chinese Food & Beverage
Culture” and the vision of “Being a Highly Esteemed Food &
Beverage Company”, Master Kong upholds the sustainable
development concept of “Keep Our Nature Green”,
consistently adhering to product quality. It promotes low-
carbon transformation, builds a talented workforce, and
supports community development. It integrates the idea
of "Healthy Management” with its corporate sustainable
development strategy, formulating five satisfaction
strategies: “consumers, society, partners, employees, and
shareholders”, and actively fulfils its social responsibility. We
continue to explore and refine our performance in the areas
of ESG, and closely communicates with our stakeholders,
sharing our corporate values with them to enhance social
well-being and enjoy “LIFE + DELICACY"” together with our
stakeholders.

Master Kong believes that “sustainable development is
good development”. The year 2023 is the first year for fully
implementing the guiding principles from the Party’s 20th
National Congress, and a critical year for carrying forward
the 14th Five-Year Plan. As a national brand enterprise,
Master Kong integrates its corporate actions into the
overall national development strategy. It ensures that the
Company's development resonates with the interests of
consumers, closely follows the development trend of the
industry under the background of the “Carbon Peaking
and Carbon Neutrality” strategy, transforms the national
strategic potential into its own development efficiency.
Master Kong strengthens cooperation and synergy among
internal and external resources, continuously driving the
industry towards green and low-carbon development.
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BT REZHENERT We are constantly exploring the actual needs of society,
Z - B F AR R ARG K combining the fundamental demands of stakeholders
HEFEEBHRELS B with the characteristics of our own industry, making
RLER EmEE - fR food safety construction, product responsibilities, energy
R BHARECETRMEAR conservation and environmental protection, win-win
ESG A K% MEFS - HEiBEIE partnerships and corporate contribution as the five core
EXED  TEHMARA & tasks of ESG, actively leveraging our industrial strengths
TEAFEFREHFEMD and increasing our investment in order to continue to make
BIETE R © innovative contributions in the field of corporate sustainable

development.
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Founding on brand integrity,
seeking product innovation,
meeting the needs of market
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Remembering the food safety vision,
faithful to the original corporate
values, looking forward to the
development of the indust

/
EXRREE  BERERE
ERET AR
Focusing on environmental
protection management,
advocating green development,
benefiting today and tomorrow

ENERAE  BEEESE
STERKREE

Small actions ending up as a great
blessing, spreading love, holding

BELUABE  BFUERE
fL HAREEE

Sticking to people-oriented belief,
growing hand in hand with partners,
creating social values together

BREM{H ESG A KR OMETS
Master Kong's Five Core Tasks of ESG
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2.

ESG Governance Structure and Actions

The Sustainable Development Committee of Master Kong
is chaired by the Chairman and CEO of the Company, with
members of the Operating Committee as members, and
comprises four working groups: Beverage Resources, Instant
Noodle Resources, Product Research and Development,
and Communication. The Committee guides work
implementation and performance evaluation on the
basis of a clear corporate ESG strategy and development
direction, regularly deliberates and makes decisions on work
objectives, report disclosure and related material matters, and
reports on work progress to the Board of Directors. Each
working group continues to promote the implementation
of relevant projects in accordance with its annual work
plan and reports regularly to the Sustainable Development
Committee and the Company’s senior management on the
progress of its work.

] Beverage Resources Working Group: Focusing
on water conservation, energy saving and emission
reduction, plastic reduction and packaging
management, the Working Group actively promotes
special projects for beverage PET bottle weight
reduction and light weight bottle caps.

] Instant Noodle Resources Working Group:
Focusing on water conservation, energy saving and
emission reduction management, the Working Group
focuses on promoting special projects such as oil
boiler waste gas recovery, boiler emission reduction
and water recycling to improve the Company's energy
management.

u Product Research and Development Working
Group: Focusing on the development and expansion
of healthy and nutritious products, the Working
Group actively promotes special research projects
on salt reduction, sugar reduction, fat reduction and
nutritional fortification to meet consumers’ needs for
nutrition and health.
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n Communication Working Group: Focusing on
enhancing the Company's sustainable development
impact, the Working Group works with various
working groups to introduce external resources
and to organize activities such as healthy diet
promotion and healthy research cooperation from
the perspective of food safety, healthy China and
sustainable development, and continues to promote
the Comprehensive Carbon Inventory Project, actively
promoting domestic and international cross-industry
communication and cooperation.

Master Kong has formulated the Annual Bonus Measures
and Reward and Punishment Management Measures.
The annual performance-based compensation for senior
management is linked to the ESG performance indicators,
including but not limited to legal and compliant operations,
anti-corruption management, production safety (including
but not limited to safety accidents, safety violation penalties,
etc.), energy conservation and environmental protection
(including but not limited to pollutant emissions, energy
consumption management, environmental protection
violation penalties, etc.). The achievement of ESG
performance indicators is directly related to the annual
bonus amount for senior management. Punitive measures
would be taken against management personnel involved
in corruption or non-compliant operations, with a certain
amount of performance-based compensation deducted
from their current year’s remuneration based on the severity
of the situation.
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Sustainable Development Actions and Performance

During the reporting period, we carried out the following
main actions and achieved the corresponding results:

Attendance at a UN high-end conference:

n In June, the United Nations Global Compact (UNGC)
held a closed-door high-level dialogue in Shanghai
with the theme “Climate Action and Financial
Innovation for Sustainable Development Goals."”
Master Kong was the only food and beverage
enterprise representative invited to participate.

[RIRTTHERSBAMPNAIHERRBE | TEMPIS R E

Closed-Door High-Level Dialogue “Climate Action and Financial Innovation for Sustainable Development Goals.”
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n In September, Master Kong was invited to attend a
high-level United Nations conference, where it was
announced on-site that the Company became the
only Chinese food and beverage enterprise to receive
the title of “Forward Faster Early Mover - Pioneer,”
and acted as the Chinese enterprise representative to
share the practical experience of enterprise sustainable
development with Ms. Sanda Ojiambo, Assistant
Secretary-General of the United Nations and Executive
Director of the United Nations Global Compact
(UNGQ).



IR (g REJAIRS | Environmental, Social and Governance Report

EEMERGBEHES
United Nations Secretary-General, Anténio Guterres,

Delivering the Speech

108 2m&E - BE
18 2 T 57 2 B R &Y
=RAIFAMEREE® -
IF & F 2 B[ Forward
Faster Early Mover® %t
TEIER RIS
——REETEERAD
E
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List of “Forward Faster Early Mover — Pioneer”

In October, Master Kong attended the high-level
closed-door roundtable meeting during Ms. Sanda
Ojiambo’s visit in China, and was officially awarded
the title of “Forward Faster Early Mover — Pioneer”
and also the only enterprise to receive the title at the
meeting.

RE - REBLTHESHNFMARRSSE
Ms. Sanda Ojiambo’s Attendance to the High-Level Closed-Door Roundtable Meeting
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Gaining social recognition:

Master Kong attended the Third Carbon Neutrality
Industry Conference in Boao, which jointly hosted by
the China Energy Conservation Association and the
China Quality Certification Center. Master Kong was
honored with the “Innovative Enterprise in Carbon
Neutrality (i F81 AlI%T %) " award.
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Master Kong stood out from over a hundred
participating enterprises and was awarded the
“Outstanding Environmental Practice Enterprise
Platinum Award (£ HIRREBITREEARER ©48)" at
the “First Greater Bay Area Outstanding Corporate
Social Responsibility (ESG) Enterprise Selection (/&%
FE—EEFHEEMTESC)EETE)" event.

[ REEE-EEFHSEMLESG) RETEED
"First Greater Bay Area Outstanding Corporate Social
Responsibility (ESG) Enterprise Selection” Event

TREHREZEDFELRBELEE
Chief Executive Officer Richard Chen Yinjang attended
the Boao Forum and delivered a speech
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Master Kong attended the 4th Forum for Credit
System Construction of Chinese Cities Carbon Road
China ESG Practice and Development Forum, and was
awarded the “Xinhua Credit Golden Orchid Cup (i
FE({Z AL MBI -Leading Case of Carbon Peaking
and Carbon Neutrality for its study titled “Addressing
Climate Change, Pursuing Green Development -
Master Kong's New Path to Low-Carbon Development
(BRERIERE(L, HREEERE — — RAVEERERN
BE1E).”
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“Xinhua Credit Golden Orchid Cup (¥1ZE{2 B¢ BI#)" - Leading Case of Carbon Peaking and Carbon Neutrality

" REEAEENEK = Master Kong's new sustainable model was successfully
W AE[2023 @M T selected for the 2023 Forbes China ESG Innovation
ESG AT AT | - Enterprise Selection.”
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Master Kong was Selected for “2023 Forbes China ESG Innovation Enterprise Selection”

" RAVERARBEEERK = Recognizing consumers’ demands, Master Kong
VAT 8157 A K 8% [HE B E prioritized “innovation” and “low-carbon” in product
mEBlLER EENEF optimization, ranking top three in the “Most Chosen
A PEEEE+KE Brands in China” for 11 consecutive years.
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Master Kong Ranked Top Three in the “Most Chosen Brands In China” for 11 Consecutive Years
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Master Kong was invited to attend the 2023 People’s
Daily China Brand Forum, where it shared its
improvement strategy and insights on providing new
value to consumers, and was awarded the 2023 China
Brand Innovation Cases (2023 1 El47 42 Bl Z211).

2023 FH Bl @ m B IR 5
At the 2023 China Brand Forum

Master Kong attended the China Corporate Social
Responsibility Forum hosted by the Economic and
Social Department of People’s Daily, with the theme
of "Practicing Social Responsibility, Promoting High-
Quality Brand Development (74L& & 1T, H#E) T IE
SHEE%E)". Master Kong was awarded the 2023
Environmental, Social and Governance (ESG) Annual
Case by People’s Daily.

MEEMEE

CHINA BRAND DAY

b R

PR ETEETSERIBERS REMERITRERER THEERELES
At the China Corporate Social Responsibility Forum Executive Vice President of CEO Office of Master Kong, Frank
WANG, Delivering the Speech at the Forum
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Master Kong was Awarded the

2023 Environmental, Social and

Governance (ESG) Annual Case

ARV EESCR AR )R E
ESGI Ut} SEMERERR]
Master Kong won Harvard Business
Review’s Ram Charan Management
Practice Award"” for Corporate ESG

g RoaE

Master Kong won Harvard Business
Review’s “Ram Charan Management
Practice Award” for corporate ESG
for its innovative ESG practices that
combine environmental protection,
carbon reduction, and online
business scenarios.

Master Kong initiated the
“Reimagine with Bottles and Live
with all Life Forms (E =B %S
HEYHA)" campaign, leveraging
the Global Development Initiative for
Sustainable Development Goals (GDI
for SDG) project -
Plastic Pollution and Help Low-

Alleviate Marine

Carbon Economic Transformation.”
It also implemented the first
commercialized rPET project under
GDI for SDG - the innovative
“Turning Beverage Bottles into
Luggage” model - won the
19th China Global Awards for
Excellence in Public Relations
Social Responsibility Gold Award,
the "2023 Golden Flag Award
Environmental Protection Grand
Award (2023 HEERFRER TS
A#8)", and the “2023 ROI Business
Creative Marketing Silver Awards

(2023 E T HAIE DR HE 18"
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“Low-Carbon Friendly Action” Poster

[2023 @R EFFEAIE mIRHEIRE
2023 ROI Business Creative Marketing
Silver Awards (2023 & 1% E 8B R hE4A

R 4%)"
RERJIABELELEETRD R [2023 & HEBRFERERDIHAE]
China Global Awards for Excellence in 2023 Golden Flag Award Environmental Protection Grand
Public Relations Social Responsibility Gold Award (2023 % JESIRTRELE 235 K 48)"

\ Award
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n Master Kong acquired the “Value Cooperation Partner
((BEAEBZE)" award through its open and inclusive
cooperative attitude as well as its robust and strong

operational capabilities.

[MBEGIERMH | AREREL T ERMEMBREBEAE
“Value Cooperation Partner (B{E& 1ER )" Award and Kuowei LIU,
the Chief Financial Officer of Master Kong, Head of the Awarded Department
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Stakeholder Communication and Key Issues
Materiality Assessment

Through continuous communication with various
stakeholders through different channels according to
relevant systems and processes, Master Kong actively
understands the expectations and requirements of our
stakeholders and strives to meet their needs in a practical
manner while developing our business. In 2023, we
reviewed the importance of each key ESG issue to our
business development and to our stakeholders.
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BRRERBREE
Shareholders
and Investors

BT
Employees

KHE(EEF)
Distributors
(including
customers)

HIER
Suppliers

B REEKE
Government
and Agencies

HERAR
Communities and
the Public

BREEHA#E
Universities
and Research
Institutions

A28 16 BA 75 55 AR

Descriptions of Stakeholders

HRAMEETAERE  BFRENBEAIMIEA
Domestic and overseas legitimate equity and debt
investors to Master Kong

HLERADEZ T E RS EE [ ) 5 F RIS HOERADF 2
BHIAE

Personnel who sign a formal employment
agreement with the Company and who serve the
Company on a regular basis

EERERMEET S REERORE  HHE
Gl

Companies, stores or individual businesses that
legally distribute various branded products of
Master Kong

R E S EHEEEYE  BHRBALAMS
M - AfEREs

Companies, stores or individual businesses that
legally supply production materials, accessories
and office supplies to Master Kong

A BFRPI R R - B BR R BEE
ZEEHE

Food, taxation, environmental protection, safety
and other authorities; local governments; the SFC
and other regulatory agencies

BEREN S AR A EREN SRS - BRA - B
N A R EA R E N S

Newspapers, TV stations, Internet companies and
other media agencies that have established legal
partnerships with Master Kong

BEMMAMAR  HEAR - EIFENERE
Local communities, the public, non profit
organizations, etc.

BERAN SR A ERRNASE -
1#

Universities, colleges and research institutes
partnering with Master Kong

B - FRAEHR

M a5 AERE T KO BT SR Ol R

BEEEE
Communication Channels
and Responses

REAE® DEFHR  EELE  BES
General meetings of shareholders,
annual reports, interim reports, results
announcements, roadshows, etc.

BIES  BRg BIHI - EIFM.
PERBTIYME

Staff activities, staff representative
congress, staff training, staff manuals,
corporate publications, etc.

EmRE - TERAF  BRAERAEEH
5%

Product exhibitions, industry surveys,
customer service hotlines and satisfaction
survies, etc.

ARABREGE  BRESERXH  JRED

# o
Open bidding meetings, strategic
cooperation negotiations, exchanges and

visits, etc.

ERERF - XWX - BERBT - FEEE
=

Field visits, official correspondences, policy
implementation, information disclosure,
etc.

ELEGH  XEEE  FEeERESHE
Business interviews, cultural promotion,
featured activities, etc.

HERES ETEREED RmEd - i
BEEXRE

Community activities, employee volunteer
activities, public welfare activities, social
cause support, etc.

EREEE B T#EE g - B2
mEMMAERE S

Recruitment presentations, training
programs, seminars, academic exchanges
and cooperative research projects

1B
Xt

Stakeholder Expectations and Responses
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cRBROENESHEREE %2 IV. FROM PEACE OF MIND TO NUTRITION AND HEALTH,

[BSLEh e RIFAEE] ENJOY “LIFE + DELICACY”

1. RRR2ERHER 1. Food Safety Control and Construction
ANEFARRREREEATE The Company deeply recognizes that “food safety is
EEZAR] [ERERT R the foundation of corporate sustainability” and “food
EHEEHRENEEER - safety” is the foundation to build customers’ brand trust.
BPE(PEAREIMER SR In compliance with the Food Safety Law of the People’s
TREYEREER - LUSBE Republic of China and other laws and regulations, we
ARl FERERREZEAR place consumers at the center of our operations, adhere
[ERRMEEE » AN E to a “zero tolerance” approach towards food safety risks,
TERER BXeN Em and are committed to enhancing our risk management by
HIIEEBEZ A AEIEEACER improving the ethics and professionalism of our staff and
K B AE EED strengthening our product process management, striving
B 3EER o At - FPE Tl 42 to promote the construction of a “healthy China”. In this
FEANEE S FEESCERM connection, we have been making continuous efforts in the
BRLTEE T EKFE : following areas to continuously improve Master Kong's food

safety management.

1) MABREHRBRA - E 1) Increase investment in the area of food safety.
Bl (& 4 8 & AS5E T A Master Kong has invested RMB500 million in the
BB 2 ST Al 37 A B B establishment of the Innovation R&D Centre, which
RmTa2fEd ol has been accredited by China National Accreditation
ZARLDESEFRAR Service for Conformity Assessment (CNAS), with over

BT
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1,500 food safety risk monitoring indicators and over
3.5 million quality tests per year. The Company’s
food safety and quality control team has nearly 2,000
staff, who strictly monitor the process of the industry
chain through the whole-process inspection including
external inspection of raw material suppliers, food
safety assessment inspection, inspection of incoming
raw materials, production process inspection,
inspection of finished products, and market sampling
of products. In 2023, the Company focused on
increasing product quality stability in the factory and
strengthening the construction of raw material risk
research (grease), microbial control, adulteration
and rapid inspection technology research, digital
intelligence system, etc., while using high-quality
academic resources at home and abroad to promote
high-end research and development of food safety
technology and the transformation of research and
development results, in order to gradually improve the
food safety level of the industry.

Improve the internal food safety management
system. The Company actively introduces external
consultant resources to improve the authority
of laboratory data of Food Safety Research and
Management Center, strengthens the basic skills
trainings of front-line monitoring personnel and
increases the monitoring frequency of product quality
indicators, and promotes the review of Master Kong's
own standard “K-GMP" (Good Manufacturing
Practices) to strengthen the construction of food
safety and quality management system. The Company
establishes and gradually optimizes the food safety
management structure, and closely cooperates
with the inspection and application research group,
the prevention management group, the access
management group, the food/beverage audit group
and the system integration group to realize the whole-
chain management and whole-process supervision of
the food safety system.
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Product traceability and recall management.
Master Kong formulates the Management Measures
for Retrospective Withdrawal of Products for each
business, tracing various factors in the production
process, promptly recovering products with quality
defects and analyzing the causes, and working out
improvement countermeasures to improve product
quality. Each business treats the withdrawn products
as scrapped products according to the Company'’s
regulations and reports to the local market supervision
and management department. The Company
also cooperates with suppliers and customers to
strengthen the construction of product retrospective
withdrawal management system under the guidance
of professional organizations. Each factory of Master
Kong carries out at least one retrospective recall drill
every year and evaluates the results of the drill. For
the Instant Noodles Business, 14 factories launch
the MRP traceability system to achieve information
digitalization of the traceability system. Master Kong
Beverages Business and Pepsi Beverages Business
carry out “from raw materials to finished products”
and “from finished products to raw materials” drills,
and one simulated traceability drill respectively to
achieve the full coverage of product traceability
and recall across the entire production chain. The
Bakery Business develops the Product Recall Control
Procedures and Product Traceability Operation
Methods based on its own product features to achieve
the traceability of food safety information in forward
and reverse directions, the controllable processes and
the accountability. In 2023, there were no product
recalls for safety and health reasons in products sold
or shipped.
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Promote the construction of the digitalization
system of food safety. Master Kong penetrates
digital technology into the factory operation and
establishes the information management system.
In order to secure the effective implementation
of protection for food safety, Master Kong has
successively planned and launched digital information
systems such as Laboratory Information Management
System (LIMS), Product Lifecycle Management (PLM)
and Business Intelligence (BI), and monitored the
entire factory area and production process. In addition,
Master Kong collaborates with external professional
organizations to jointly develop the “Detecting Oil in
Oil Tanks by Using Near-Infrared Analysis Technology”,
further promotes digital construction, in order to
ensure the oil quality control in the production
process.

External cooperation to improve social food
safety governance. Master Kong cooperates with
external professional institutions and universities
on food safety, product application development,
process optimization and food safety risk research,
helping to improve the level of social food safety
governance. The Company was approved to set
up Shanghai Instant Food Engineering Technology
Research Center to undertake food safety testing,
research and development, scientific trainings and
provide authoritative and impartial third-party services
to the society. Relying on this platform, Master Kong
makes use of quality academic resources at home
and abroad to promote the high-end R&D and the
results transformation of food safety technology, and
actively provides useful references for the formulation
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and amendment of national food safety standards.
We continue to collaborate with external professional
sensory evaluation companies and laboratories
to establish Master Kong's key odor profiles for
tea beverages and water, and to provide sensory
evaluations and physicochemical proficiency testing
services for carbonated and non-carbonated products
at Pepsi Beverages Business' factories. We also
cooperate with external professional organizations
on microbiology projects, including microbial strain
identification for spoilage products, microbial
identification in natural mineral water plants, microbial
proficiency testing, and professional skills trainings for
microbial analysis personnel, to continuously improve
our team’s microbiological testing and analytical
capabilities.

Emphasis on food safety talents training.
Master Kong selects outstanding graduates from key
universities across the country with a major in Food
Science and Safety and focuses on increasing the
proportion for complex industry talents. The Company
engages quality control managers from factories
across the country and provides those outstanding
graduates with special trainings in areas such as food
safety standards and regulations, analysis and testing,
risk monitoring and assessment auditing, and guides
staff in the supply chain departments and quality
control departments of each business to implement
the “food safety first” concept in their work, so as to
achieve the goal of overall food safety management.
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Enhance the food safety awareness of all staff.
Master Kong focuses on driving upstream and
downstream partners and consumers to enhance
food safety awareness in a lateral way. We have held
the food safety publicity month theme campaign for
10 consecutive years. During the year, based on the
theme of “securing the bottom line of food safety and
maintaining accountability”, we held various activities
including product traceability drills and food safety
quality activities. We work with suppliers to carry
out the full food safety management, continue to
strengthen food safety risk investigation, and go out
into communities and schools to provide food safety
science popularization for consumers, and continue to
build “transparent” factories to achieve visible food
safety quality. During the year, the Instant Noodles
Business led 43 suppliers to carry out traceability
drills and 50 food safety quality activities, and eight
factories of the Pepsi Beverages Business held more
than 130 internal and external food safety theme
activities.

Food safety system certification. In 2023, all
normal operation factories' of the Instant Noodles
Business were certified under the FSSC 22000 (Food
Safety Certification System) and ISO 22000 (Food
Safety Management System), and maintained good
operation of the food safety management system.
The Instant Noodles Business continued to improve
its “AIB+" internal audit terms according to the
American Institute of Baking (AIB) audit standard,
based on which 11 factories were audited, which
further reduced the food safety risks in the production
of instant noodles. In addition, Jiangmen plant of the
Instant Noodles Business was certified under the food
safety system of the Hazard Analysis Critical Control
Point (HACCP). All factories of Master Kong Beverages
Business and Pepsi Beverages Business in normal
operation were certified under ISO 22000, FSSC
22000 and HACCP, among which 59 plants of Master
Kong Beverages Business and 32 Aquafina plants
were annually certified by the National Sanitation

Normal operation factories are factories that operated for over 6 months
without production halted or shuttered businesses
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Foundation (NSF) and reviewed by The International
Bottled Water Association (IBWA). All plants of the
Master Kong Beverages Business and Pepsi Beverages
Business participated in and successfully passed the
AIB annual food safety audit. In May 2023, Chongging
Pepsi was awarded the 2022 Global Beverage Quality
and Food Safety Excellence Award (Bronze Award)
(2022 FEEHHEHEENRMX 2 EHE (71]))
by PepsiCo International. The plants of the Bakery
Business obtained I1SO 9001 (Quality Management
System) and ISO 22000 certifications, and maintained
a normal operation of the system in 2023 and passed
the 2023 annual system supervision and audit.

EEEFEERIRAHEENRME 2 Sl R(HR)
The Global Beverage Quality and Food Safety Excellence Award (Bronze Award)
(S EENR ML 2 LM ($152)) Granted to Chongqing Pepsi
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Publicity and Implementation through Food Safety
and Quality Assurance Trainings

In order to improve the food safety awareness of all staff
and strengthen fostering quality and food safety culture,
we carry out the food safety and quality assurance trainings
for all quality assurance staff at least once a year, covering
food safety laws and regulations, quality management skills,
food inspection skills, supplier quality audit, product process
and quality control, new product process management,
food retroactive recall and emergency management, etc.,
and conduct food safety knowledge competitions, job skills
competitions, quality improvement proposals and other
activities.

Master Kong carries out product safety and quality
assurance trainings for all suppliers every year, including
supplier conferences, food safety publicity month activities,
online video trainings, email advocacy, etc. During the
year, each business carried out special quality trainings for
subdivision suppliers, including:

° For the Instant Noodles Business, special
quality management trainings were carried out for
dehydrated vegetable suppliers and a total of 16
upstream suppliers, covering the planting in the
agricultural product base, raw material harvesting,
transportation protection, key control points for
strange matter control during processing, and the
improvement of management awareness of plant
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staff, etc. A total of 126 food Safety Month activities
were conducted for 44 suppliers of dehydrated
meat, dehydrated vegetables, flavor packs and fresh
vegetables, with approximately 4,600 participants,
covering food traceability drills, skill competitions,
food safety knowledge competitions, food safety
hidden dangers investigation, etc. The Quality
Management Requirements for Food Satety of Master
Kong’s Suppliers was formulated and issued, and
30 supplier meetings were held to gather national
suppliers to participate in the advocacy of food safety
quality management requirements, food protection
awareness trainings and AIB inspection experience
exchange, etc. Special assistances were provided for
selecting 14 suppliers with relatively weak food safety
quality management through historical audits and
unannounced inspection results, and audit personnel
from China Quality Certification Center (CQC)
were invited to conduct on-site guidance trainings,
checking food safety management, GMP, pest
control, production and CCP point control, inspection
management, and warehouse management, etc.,
and providing guidance and improvement for weak
aspects, in order to improve the food safety quality
management of suppliers.

For the Master Kong Beverages Business and Pepsi
Beverages Business, beverage ingredient suppliers were
provided with training on food safety to publicize the
Company'’s supplier core requirements such as quality of
the products, food safety, good manufacturing practices
and management audit. We provided trainings on AIB
inspections for agricultural product suppliers. Raw sugar
storage management trainings were held for white
granulated sugar suppliers to help them improve the raw
sugar storage environment and standardize personnel
operations.
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For the Bakery Business, the Company provides the on-
site traceability counseling for suppliers in terms of the on-
site management and raw material management every year.
It conducts unannounced inspections for key suppliers every
quarter to identify their daily management and communicate
with and provide trainings for suppliers on weak aspects in
daily management. The Company identifies raw materials
with high food safety risk every year, sends related raw
materials for food safety indicators inspection every quarter,
and provides counseling for and communication with
suppliers with high raw material risk to improve their quality
awareness.

Health and Nutrition Product Development and
Expansion

China highly values the health of the people and prioritizes
it in its development strategy and sets the visionary goal of
building “Healthy China” by 2035. As a leading company
in China’s food and beverage industry, Master Kong is
committed to meeting the needs of Chinese consumers
for healthy diet. Through its own R&D technology
breakthroughs and innovations, Master Kong constantly
increases the added value of health products, achieving the
leapfrog and upgrade of its own products from convenience
to delicacy followed by health.

Master Kong Central Research Institute focuses on the
research and development and innovation of food safety
and quality, health and nutrition and process optimization,
etc., and constantly increases the R&D investment in health
and nutrition products. Master Kong has set up the “Instant
Noodles R&D Center”, “Beverage R&D Center” and “Basic
Research Department”, cooperated with Zhejiang University,
Nankai University and Jiangnan University, etc., and
conducted in-depth research and development of sugar-
free, low-fat, nutritional and health products. For example,
we have cooperated with Nankai University on projects
such as studying how healthy the low-sugar oolong is as
well as developing healthy noodles with slow digesting and
low Gl. In addition, we attach importance to the training
of health and nutrition R&D talents, and actively reserve
talents. During the reporting period, 15 R&D personnels in
total worked on health and nutrients, and the R&D team of
Master Kong will be expanded in the future.
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We actively respond to various national nutrition and
health policies, including the National Nutrition Plan (2017-
2030), and incorporate nutrition and health into various
R&D activities such as product design, product innovation
and technical cooperation. In terms of the R&D of instant
noodles, Master Kong supports the “Three Reductions and
Three Kinds of Health (=& =##)" campaign. During the
year, in addition to no preservatives, it promoted oil and salt
reduction of products through technological innovation and
developed the “Express Chef’s Noodle (ZRZEFEEE)" series
of new nutrition and health products, which use innovative
low-fat fried-free technique to make the fat content per
100g of dry instant noodles lower than 1g, meeting the
requirements of the national standard for low-fat dry
instant noodles. In addition, the product largely increases
content of protein with more green vegetables and dietary
fiber retained. The total amount of dietary fiber contained
in a bucket of “Express Chef’s Noodle”, accounts for
approximately 40% of the daily reference intake of dietary
fiber of Chinese residents.

In terms of beverage R&D, the Company focuses on the
development of sugar-free, low-fat products. During the
year, the Company launched sugar-free/low-sugar products
such as “Pure Sugar-free - Alpine Oolong Tea”, “Jasmine
Green Tea”, “Da Hong Pao Black Tea”, and other low-fat
and zero-fat drinks such as “Xiao Lao Duo Duo Probiotics
Drink (Kyoho Grape flavor)(/NE& % % EIE&E &))" . Compared
with traditional drinks, we reduce the use of sugar and
fat to provide consumers with healthier products. At the
same time, we also increase investment in the research
and development of products that supplement essential
nutrients, and successfully launch a kind of beverage rich in
vitamin C —"Citrus C Storm (tH#&C/& %%)". During the year,
the sugar-free tea series “Pure Sugar-free Tea Beverage”
was awarded the Shanghai Nutrition Innovation Award
(E/8mEBAIFE), and “Jasmine Tea” was granted the
highest award of Superior Taste Award (Three Stars Award)
(BIRER R Rm = 2 57)
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The Highest Award of Superior Taste Award (Three Stars Award)

EREDEZ AR A E T3 8 Master Kong is committed to developing “small but
Emmc AmEEBEEBRNE beautiful” products to meet the needs of consumers in
RER - BEEEINFER- pursuing a “healthy diet and exquisite life”. Our products
BN BRERBRETER of smaller packs include the “Mini Bucket” instant noodles
BHRAE60%M[Minifl A with a capacity of 60% of the conventional capacity, as
5 SRR R EEES well as mini bottles of “Master Kong Pure Sugar-free -
HE — EFE AR (350mL) F1 KR Yunwu Green Tea” (350ml) and mini bottles of “Master
MR B ZE T — KA T Kong Pure Sugar-free - Jasmine Tea” (350ml). During the
A IB50mL) F o REE - A year, we launched the “Soup Chef” series of cup noodles to
HEH S KA RS E - EER meet consumers’ demand for small sizes of products while
75 R BE AN 2 2 SR IR B [R] B - ensuring convenience and nutrition.

MEHEBEEH NRBERNT

MmEHBER RN NBREM

Products of Smaller Packs to Meet the Needs of Consumers

\
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REVEEERAEEA A E Master Kong has been widely recognized in product R&D
EEIFERZRA 202343 and innovation. In March 2023, Master Kong was granted
A RESREGHERNE the iSEE Global Food Innovation Award for its expertise in
ERAl - EBISEER IR MmE] noodle making. In September, at the “23rd China Instant
ME-oH ElHPERME Food Conference” hosted by Chinese Institute of Food
ERMEg NN E-_1T=FE Science and Technology, Master Kong Instant noodles
FEAERmMmAT L ER “Express Chef’'s Noodles” series and “Dried Noodles
TR REME RS BE Collection” won the Qutstanding Instant Food Innovation
20222023 F EHEHFER M Grand Award and the Instant Food Innovation Award
TEEFEFEREY - (524 respectively in the year of 2022-2023 within the instant food
€ X7 | ES2022-2023F F industry in China, and “Dried Noodles Collection - Fried
FRESERMITEREDME Noodles with Black Pepper and Beef Fillet” won the most
g% [efiE R4 DM & popular Instant Food Award in the tasting and selection
BREHCTERONZIE process at the conference.

BHERBE -

FREM{E &1 ISEE 2 IR R fn Il 37 B2 B & #2857 I 5 FRAM (B Food Service AP R MR 404518
The iSEE Global Food Innovation Award Granted to Master Kong and Ms. Qian Yarong,
the General Manager of Food Service Business of Master Kong

[SREMEE RS MG ME XY | ES2022-2023FEFEAERRBITE(ES)BIEFEREIR
" Express Chef's Noodles” Series and” Dried Noodles Collection” won the (Outstanding) Instant Food
Innovation Award in the Year of 2022-2023 within the Instant Food Industry in China
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" Dried Noodles Collection - Fried Noodles with Black Pepper and Beef Fillet”

won the Most Popular Instant Food Award

REE2EE

BEEH NN A BRERRX
b REEERHSRE %
BEORMABER  KFE
BT - Sl BRI AETE o A
EAXKAEGERBEREE
REHE  HEBRESSREE
FEMEE  me TR AR
HeBsERFENTFR  BEEE
ERERRNZBFENKR
B2 5l BHBEMLESH
CHRYER  BERT ¥R
BH-ERESHEREAEEA
BREEONEEL N -

FRHEERFTIFRERMET
EMETE BFAERH
MEIRRMEERE ] &K
B2023F[FRIBEE T —
RREZTETH] - LEEE
TR REm2EERFIN
BRI ERBSRCAFERE
Wi BEZTMANSERE
B BETFLRAEERA
ZE MBS o WRORBHERH
RESRTHEANRIIBER
12 - 2B T PR o AN
REE  BAZFANRRE

P
EUSN- -1

50 E@EZERERAH
TINGYI (CAYMAN ISLANDS) HOLDING CORP.

Spread Health Concept

Master Kong is committed to promoting Chinese Food &
Beverage Culture and providing consumers with high-quality
and diversified food and beverage products to enjoy a
healthy lifestyle and lead a better life. We fully support and
actively respond to the national nutrition and health policy,
and continue to conduct relevant research together with
various institutions to meet the needs of different groups
of people for nutrition and health, actively advocate the
diet concept of reasonable diet and balanced eating and
moving, guide consumers to make suitable food choices,
and promote a healthy lifestyle for the general consumer
population together with the government and industry
partners.

Master Kong attaches great importance to the science
popularization work on food safety for young children, and
works with partners to launch the “Food Safety Science
Popularization into Campus” campaign and the “2023
Master Kong Care for the Next Generation Food Safety
Guarding Action (2023F FEEMEBE T —RRLZT#ET
&))" . Master Kong stimulates children’s interest in immersive
learning of “food safety” through the scenario-based
innovation and interaction from farmlands to factories,
and from supermarkets to kitchens and the outdoors. This
campaign also provides children with a series of online and
offline popular science courses to encourage them to put
the theoretical knowledge into practice, further enhancing
their awareness of food safety.
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FHEEETHTRERREMT
2LEBEMNE  HITERBES
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2023 FHITERAELEEBH
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On 26 October 2023, Master Kong sponsored the Theme
Day of the 2023 Food Safety Publicity Week in Minhang
District held by the Food and Drug Safety Committee Office,
Minhang District, Shanghai (F/8mETRERER L
2HBEPWAE) and the Shanghai Spiritual Civilization
Establishment Committee Office (E/@T1E# X AHERZ 8
FP/AE). On the same day, the “Shanghai Food and Drug
Science Popularization Station (/& & & &R R & uh)”
was officially awarded at Master Kong headquarters.

L1 ]
A ERERE

AT R SR

FRENEASI D8mR M mBHEu I
" Shanghai Food and Drug Science Popularization Station” Awarded Officially at Master Kong Headquarters

REE - FADS &S A E
MAEXAIEBRHINGD
AT RmE - el Rk IBE
B EMABHEEERD
E-UMABERSE®MEA
o

During the year, as “a partner of China’s aerospace
industry”, Master Kong continued to focus on the theme
of “Aerospace Quality - Creating the Future (FiX f'& - Al
ZA2K)", to improve the product quality empowered by the
space spirit and promote the product innovation driven by
aerospace quality.
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Service to Consumers

Master Kong strictly complies with the requirements of the
Law of the People’s Republic of China on the Protection of
Consumer Rights and Interests, the Personal Information
Protection Law of the People’s Republic of China and other
laws and regulations, and attaches great importance to the
needs of our customers and consumers while establishing
and maintaining smooth and diversified communication
channels to understand their expectations and aspirations.
The Company has set up a customer service team to facilitate
the collection and feedback of suggestions, enquiries and
demands from consumers. The customer service team has
established standardized operating processes such as the
Customer Service Management Procedure, cooperated with
the responsible departments to resolve customer problems,
responded to customer within the stipulated timeframe, to
continuously track and follow up until the case is closed,
and then visit customers to understand their satisfaction and
ensure that the issues they raised are properly resolved. In
2023, we added e-commerce customer complaint channels
to the existing channels such as 400 hotline, corporate
website and Sina Weibo, to collect customer feedback.
At the same time, we hired a professional organization to
conduct customer research on the customer service team’s
service capability, effective communication, cooperation
fluency, inter-departmental cooperation, etc., summarize and
collate customers’ comments and suggestions, and assist in
the deployment of follow-up work, to enhancing customer
satisfaction. During the year, Master Kong received 13,859
customer complaints, with a satisfactory resolution rate of
95%.
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We are also concerned about the protection of information
in the process of communicating with our customers and
consumers, and protect the privacy of our customers in
all aspects. We implement systematical and processed
management of the information, set an access limit to
client’s information and strictly adhere to the principle
of confidentiality of customer information. We will sign
confidentiality agreements with staff and third-party
companies involved in user information and oversee
the implantation of such agreements, to ensure the
information security of the Company and users. In terms
of capturing and recording customer information, each
business formulates the Customer Complaint Information
Management Operational Approach, records only the
basic information about the customer and cleans up the
important and sensitive information on a regular basis. In
terms of information access, we endeavour to ensure data
security in our internal systems and implement account login
permission management to restrict the access scenarios and
conditions of use of consumer information by our internal
staff to ensure information security of our customers and
consumers.

Responsible Marketing

Master Kong actively practices responsible marketing
and strictly abides by laws and regulations such as the
Advertising Law of the People’s Republic of China, the
Trademark Law of the People’s Republic of China and
other national standards such as the GB 7718-2011
General standard for the labeling of prepackaged foods,
establishes a Product Promotion and Marketing Manual to
strictly control the auditing of advertisements and labels,
and to standardize the promotional and marketing work
of its products. At the same time, we establish transparent
communication channels with consumers and are committed
to building a corporate image of responsible marketing and
enhancing brand value.
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The Company focuses on the management of publicity.
We require our partners and other advertising publishers
and operators to perform in good faith and compete fairly
to avoid exaggerated, false or misleading publicity. To
ensure that the promotional content is true and compliant,
the Company requires all external promotional materials
and label designs shall be reviewed and approved by
various departments such as legal affairs, research and
development and quality assurance before release. Master
Kong's marketing policy stipulates that it shall not carry out
advertising activities in primary and secondary schools and
kindergartens, and shall not use the teaching materials and
teaching aids for primary and secondary school students
and young children, school uniforms, school buses and
other channels to publish or disguise advertisements. In the
area of brand promotion, product marketing and content
publicity, Master Kong stipulates that it is prohibited to
involve competitors’ brands in promotional content, to
disparage the goods or services of other producers and
operators, or to make one-sided publicity or comparisons of
goods.

We organize responsible marketing related training for all
marketing employees, and regularly organize special training
on marketing strategies and other activities to enhance
employees’ awareness of compliance. During this year, the
legal department, brand department, marketing department
and other departments of Master Kong jointly carried out
online and offline training for all marketing employees of
each business on the Appearance Design Infringement
and Unfair Competition, the Internet KOL Advertisement
Regulations Compliance Interpretation and other advertising
and marketing related courses. The training content
mainly covers the key points of appearance patents, the
selection and review of KOL (Key Opinion Leader) subjects,
and the legal compliance of KOL-created content, which
improves employees’ knowledge and practice of responsible
marketing.
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In terms of responsible marketing audit, we regularly
conduct audit self-inspection on marketing work every year,
and identify risk points to continuously improve the risk
control and supervision mechanism. Responsible marketing
audits content include, but are not limited to, marketing
system management, creative media agency management,
monitoring agency management, spokesperson
management, IP cooperation program management, social
media management, whether the advertisement content
involves negative publicity and improper publicity, and
whether the packaging of the placed products has been
audited and reviewed. In addition, Pepsi Beverages Business
carries out a third-party marketing audit once a year, which
covers all the media projects placed in the previous year, and
the review content includes the authenticity and quality of
the implementation and interaction data of Internet KOLs,
advertisements, IP cooperation and other projects.

Intellectual Property Management

Master Kong deeply understands the importance of
protecting intellectual property rights. We comply with the
Patent Law of the People’s Republic of China, the Trademark
Law of the People’s Republic of China and the Copyright
Law of the People’s Republic of China, actively implement
its intellectual property management measures and
comprehensively carry out rights defense actions to promote
fair competition. In 2023, we continuously paid attention to
the trends of intellectual property rights in the industry and
attached importance to the accumulation and application
of intellectual property rights, so as to better develop the
Company's intellectual property strategy. We collaborated
with a number of professional bodies to continuously protect
all aspects of intellectual property, including patents and
trademarks, and applied for registration and protection of our
core trademarks in many countries and regions around the
world. We register with the relevant authorities in a timely
manner and retrieve intellectual property information before
all kinds of new products go on the market and conduct
relevant analysis, to ensure the packaging appearance patent
applications are made before the new products go on the
market and improve the intellectual property monitoring line.
We respect and protect the intellectual property rights of
others while protecting our own intellectual property rights
by severely cracking down on infringement. We also regularly
publicize and train employees on intellectual property
rights and enhance their professionalism and awareness of
intellectual property protection to safeguard the Company’s
brand reputation.
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Supplier ESG Management

Master Kong values the sustainability development of
suppliers and deeply understands the leading and driving
role of our own behavior on our suppliers. We have
established and continuously optimized our supplier
management system that monitors various aspects of the
suppliers including their access qualification, production and
operation and social responsibility, which is continuously
refining our supplier management capabilities, and we
are committed to working together with corporates from
upstream and downstream of the value chain to bring high
quality products to our consumers.

In terms of supplier recruitment, Master Kong has
formulated supplier development and management methods
that cover all of the suppliers according to the types of
suppliers, and clarified and refined the supplier introduction
process and requirements. We have established supplier
basic information files and evaluated their qualifications
in accordance with the Supplier Evaluation - Information
Evaluation Form. At the same time, we will conduct on-site
audits of suppliers to examine and evaluate their factory
environment, plant and facilities, production and quality
management, waste discharge, and environmental and
occupational health and safety management levels. To
assess the level of food safety management of suppliers, we
conduct sampling inspections during the on-site inspection
phase, using both external inspections by third-party
testing organizations and Master Kong's own inspections
to conduct rigorous screening. Only those who pass all
the above assessments will be qualified as Master Kong's
suppliers.

In terms of day-to-day supplier management, Master Kong
has been improving the Supplier Appraisal Operations
Approaches, which strengthens supplier supervision and
conducts assessment to each supplier’'s supply quality,
delivery, service and cooperation. In 2023, we updated
assessment scoring criteria based on review items such
as supplier labor policy evaluations, and formulated the
Supplier Assessment Grade Rewards and Punishments,
to conduct grading assessments of our suppliers and
develop coaching strategies, as well as implement reward
and punishment measures based on monthly and annual
appraisal results.
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In terms of supplier environmental and social risk
management policies and practices, we formulate the Master
Kong's Basic Agreement with Supplier on Environmental
and Social Compliance (hereinafter referred to as the
Agreement) and the Master Kong’s Classified Management
Recommendations for Supplier on Environmental and Social,
and continue to promote our supplier partners’ awareness
and understanding of the impacts on environment and
society. The acceptance and signing of the Agreement
by suppliers are prerequisites for establishing a supply
partnership with Master Kong. We require our suppliers
to meet relevant environmental and social laws and
regulations where they operate. At the same time, the
Agreement commits to the “nine mandatory requirements”
for environmental and social compliance, which includes
minimum age of employment, forced and bonded labour,
business ethics, serious environmental pollution, serious
health or safety hazards, working hours, wages, employee
injury insurance and food safety. In order to enhance the
level of business ethics of our suppliers and to create a
transparent and clean partnership, we have effectively
conveyed the Company'’s requirements on business ethics to
our suppliers by signing the Anti-Commercial Bribery Pledge
with our suppliers. During the reporting period, we had
signed the Master Kong’s Basic Agreement with Supplier
on Environmental and Social Compliance with all of the
suppliers to manage their environmental and social risks as
well as conduct continuous supervision on their performance
of the Agreement.
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Master Kong applied digitalization to improve corporate
comprehensive competence. We applied digital methods
to establish an intelligent supplier management system,
which covered parts including upstream and downstream
procurement, transportation and production. Through
the integration of the Supplier Relationship Management
(SRM) system, we realize the unified management of
the supplier data by supplier data sharing center to
simplify data management. The system can also realize
digital management covering the entire bidding process,
including issuing biddings, introducing suppliers, signing
and approving the reserve price, purchasing bidding, and
approving the winning bid, so as to achieve paperless
operation, reduce supplier management cost, strengthen
the entire process of suppliers’ coordination and integration,
and enhance the transparency and agility of the value
chain. We carry out SRM system training for suppliers and
related personnel of Master Kong to enhance capability of
trainees to operate the system and continuously improve the
utilization efficiency of the system. In addition, we continue
to promote the implementation of Material Requirement
Planning (MRP), which automatically calculates the raw
material requirements, reduces the labor cost of manually
calculating the raw material requirement planning and
improves the accuracy. We purchase according to the plan
and arrange the production line operation reasonably, so
as to realize stable production, avoid the production line
overload or idleness, increase the flexibility of production
scheduling, improve production efficiency and service
quality.

Number of suppliers by region

HEBRHE
Number of
Supplier location suppliers
Mainland China 867
Hong Kong, Macau and Taiwan 3
Foreign regions 1
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Anti-corruption and Ethics Management

Master Kong understands that integrity and legal compliance
are the key to long-term business success, and endeavors
to create a workplace environment with integrity, honesty
and transparency. The Company strictly complies with the
Anti-Unfair Competition Law of the People’s Republic of
China and the Anti-Money Laundering Law of the People’s
Republic of China and other laws and regulations, and has
formulated anti-corruption-related management systems
such as the Management Measures on Employees’ Integrity
and Self-discipline Behavior, and the Management Measures
on Contract Inspection and Review, and continuously
improves the anti-corruption management system, avoiding
any direct or indirect illegal commercial acts including
corruption, bribery, extortion, fraud and money laundering,
etc.

Master Kong prohibits directors and all employees from
engaging in or profiting from any illegal or unethical
economic behaviors and advocates all of our employees
to abide by professional ethics and moral principles. We
demand our employees and suppliers to sign the Anti-
Commercial Bribery Pledge, which clearly states that
they will not offer or accept bribes and maintain a good
working environment. The Company constantly enhance its
employees’ ability to deal with the relevant issues, improve
our employees’ awareness of anti-corruption, and continue
to build and promote a culture of corporate integrity.
We published articles and shared anti-fraud cases on the
enterprise WeChat platform and online learning platform,
educated all employees about the integrity culture and
related norms of the Master Kong Group, opened a fraud
reporting channel, and sent the Audit Fraud Investigation
Report to the senior management and directors, constantly
strengthening the directors’ and employees’ awareness of
integrity and compliance. In 2023, we incorporated the
Measures for the Management Measures on Employees’
Integrity and Self-discipline Behavior into the quarterly
internal control system training for new employees of the
Company, propagated the culture of integrity and self-
discipline and the code of conduct in the form of on-site
lectures, and cooperated with the internal culture-building
secretariat and the audit office in releasing integrity training
videos on corporate WeChat to all employees. We also
provide ESG related training on anti-corruption and business
ethics issues to our directors online.
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In response to commercial bribery, fraud and other illegal
acts, Master Kong has established a special reporting
channel to encourage internal and external personnel to
monitor each other, and participate in the construction
of the Company’s business ethics and compliance culture
to resist malpractices. We have published the Acceptance
Principles of Whistleblowing and Reward Regulations
and the whistleblower hotline and e-mail address on the
Company’s official website to encourage employees,
suppliers and other parties to participate in real-name
whistleblowing. In response to external extortion, fraud
and other incidents, the Company has formulated a special
emergency plan and handling mechanism to improve its
ability to deal with related problems.

The Audit Department conducts company-wide audits of
major risk management and the effectiveness of the internal
control system every year and makes recommendations
for improvement to avoid the occurrence of irregularities
and illegal acts such as employees taking advantage of
loopholes in the system to commit fraud. The personnel of
the Audit Department signed a commitment letter of Code
of Professional Ethics and Disciplinary Guidelines for Audlit
Office Personnel every year, promising to strictly follow
the principle of confidentiality in the performance of their
duties.

The Company set up a Corporate Security Team under
the Audit Department, which is fully responsible for the
analysis, investigation and handling of whistleblowing
cases. We have formulated the Whistleblowing Operation
Procedures to regulate the process of handling reports, the
principles of reward and the relevant requirements for the
protection of whistleblowers, strictly keep whistleblowers’
information confidential, and strictly prohibit any form of
retaliation against whistleblowers. If there is any leakage
of the whistleblowers’ information, it will be dealt with
in accordance with the Management Measures of Staff
Rewards and Punishments after verification. In 2023, there
is no leaking the information of whistle-blowers.
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In 2023, the Corporate Security Team completed the
special investigation of 35 fraud reporting cases, and also
conducted special audit operations across the Group in
the segments of internal control and risk management,
legal compliance management, capital, insurance and
investment and financing management, tax and accounting
management, seal contract and archive management,
procurement management, etc., reviewing the effectiveness
of the control systems for business ethics and professional
ethics involved in the relevant projects, and comprehensively
strengthen the Company’s anti-corruption and anti-fraud
management. In 2023, no concluded cases regarding
corrupt litigation brought against the Company or its
employees were noted.

Brand Breakthrough

Reorganizing the national single product to create word-of-
mouth products

Master Kong's star product, Braised Beef Noodles, adheres
to the brand image of the Chinese nation with its classic
rich flavor and fiery Chinese red on the packaging. In 2023,
Master Kong launched “Iced Tea Flavored Braised Beef
Noodles”, which triggered a large number of young users
to participate in the topic #This Noodle, It's Just That Taste#,
showing the young attitude of Master Kong's innovative and
imaginative youthful attitude to the contemporary young
people.

[ KA 2R O AL e A PO 3 |

“|ced Tea Flavored Braised Beef Noodles”
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Understanding fans’ interests thoroughly, staying close to
hot topics and stimulating spontaneous communication

With a deep insight into fans’ interests and behaviors,
Master Kong held a series of brand marketing activities
such as “Tomato Egg Beef Noodles” x “National Actress”
Andy Yang ($5£2), “Good Soup Noodles” x “National
Singer” Zhou Shen (JA%), “Royal Feast” x “New Popular
TV Series Star” Zhang Wanyi (3582 Z) and “Golden Stock
Beef” x "Minions”, which stimulates social interaction in
the circle and attracts a large number of fans to participate,
promoting brand goodwill and preference of Master Kong.
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“Good Soup Noodles” x “National Singer” Zhou Shen (J&%)
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8 1kt

“Tomato Egg Beef Noodles” x “National Actress” Andy Yang (15
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Master Kong pays attention to the development of the
sports industry all year round. In 2023, Master Kong
Beverages Business focused on the field of youth football
and conducted the “Let Water Raise You Into the Light
(Z0HE EAREIEK)” brand public welfare program. We
associated with CCTV website to sponsor and title the
youth football dream documentary Shining You to help the
development of youth football. The public welfare program
has been supported by various medias and many football
celebrities since its launch.

As a leading company in China’s food and beverage industry,
Master Kong actively takes responsibility for environmental
protection, identifies and complies with the requirements of
national environmental-protection-related laws and regulations,
establishes management policies and systems in the areas of
environmental target setting, energy and water conservation,
emission and carbon reduction, plastic reduction and packaging
management, digital production, climate change response and
sustainable raw material procurement, implements various project
practices to reduce its negative impact on the environment, and
continuously contributes to the realization of “Keep Our Nature
Green”.

1. Setting Environmental Management Targets?

Guided by the Company’s sustainable development
philosophy, we have set our environmental development
targets based on the actual situation of our production and
operation, combined with analysis of past environmental
data and planning for future corporate development,
including:

Energy and water consumption:

e Using 2017 as the base year, the combined
energy consumption per million of revenue (MWh/
RMBmillion) will decrease by 12% in 2025.

2 The environmental key performance indicators, including greenhouse gas
emissions, were formally disclosed by Master Kong in 2017, so 2017 was
chosen as the base year for setting environmental management targets.

B EER
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Target progress in 2023: The combined energy
consumption per million of revenue (MWh/
RMB'million) decreased by 16.4% compared with
2017. Since the target has already been met, we
updated our target and aimed to maintain the
combined energy consumption per million of revenue
at below 63.18 MWh/RMB'million until 2025. We
will set a more aggressive target in the future when
appropriate.

Using 2017 as the base year, water abstraction per
million of revenue (tons/RMB'million) will decrease by
20% in 2025.

Target progress in 2023: Water abstraction per million
of revenue (tons/RMB'million) decreased by 17.1%
compared to 2017.

Waste:

The recycling rate (actual sales volume/theoretical
production) of the main production-based raw
material waste is not less than 97%.

Target progress in 2023: The target has been achieved.
In 2024, the Company will still set this as the target
and conduct waste management accordingly.
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Emission:

e Using 2017 as the base year, greenhouse gas (Scope
1 and Scope 2) emissions per million of revenue (tons/
RMB'million) will decrease by 18% in 2025.

Target progress in 2023: Greenhouse gas (Scope 1
and Scope 2) emissions per million of revenue (tons/
RMB'million) decreased by 21.1% compared with
2017. Since the target has already been met, we
updated our target and aimed to maintain greenhouse
gas (Scope 1 and Scope 2) emissions per million of
revenue at below 27.36 tons/RMB’million until 2025.
We will set a more aggressive target in the future
when appropriate.

e  Emission concentrations of major air pollutants
(nitrogen oxides, sulphur oxides, soot and dust) from
all plants meet or exceed national standards.

Target progress in 2023: The target has been achieved.
In 2024, the Company will still set this as the target
and conduct air pollutant management accordingly.

° Wastewater (COD) discharge concentrations meet or
exceed national standards.

Target progress in 2023: The target has been achieved.
In 2024, the Company will still set this as the target
and conduct wastewater management accordingly.

Master Kong will maintain continuous monitoring of the
progress of achieving the above-mentioned environmental
targets, and regularly review and report on the achievement
of the environmental targets.
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Energy and Water Conservation Management

The Sustainable Development Committee of Master Kong
is chaired by the Chairman and CEO of the Company, and
supervises the Company’s energy and water resources
strategy and performance. The beverage resources
and instant noodle resource working group under the
Sustainable Development Committee are headed by senior
managers of various businesses, respectively, and focus
not only on energy-saving and water-saving management,
energy-using strategies and performance of businesses,
but also on promoting projects such as recycling of energy
and water resources, so as to improve the management of
the Company’s energy efficiency and water consumption.
According to the planning arrangements made by the
Sustainable Development Committee and its working groups
at the beginning of the year, the Supply Chain Centre of
each business implemented energy and water conservation
projects and set up full-time management personnel at their
production bases.

Master Kong has formulated the Energy Management
Code, the Energy Unit Consumption Assessment and
Evaluation Method, the Energy Management Team
System and the Energy Management Performance Penalty
System as the guidance for energy saving work, clarifying
the responsibilities of relevant units. Meanwhile, each
business continuously optimizes its production processes,
promotes key energy-saving projects, and reduces energy
consumption. Performance management indicators for
energy consumption management have been set up in
each business factories to better assess the implementation
of energy conservation, and the effect of energy saving
and consumption reduction has been incorporated into
the performance appraisal indicators of relevant posts and
combined with incentives to enhance the importance of
energy saving work by staff in relevant posts. A special
team has been set up in each factory to conduct energy
management health check, track daily production energy
consumption and investigate the causes of any abnormalities
in the indicators, and make improvements accordingly. We
review and analyze the production energy consumption
indicators against the corresponding period and budget
indicators every month, so as to optimize and adjust them in
time. We organize relevant training and share energy saving
experiences to achieve continuous improvement of the
Company's energy saving management level.
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to guide the development of water conservation work and
requires production staff to operate in strict compliance with
the system. We put water saving and consumption reduction
into the performance evaluation index of key supervisors
of factory directors in order to implement effective water
saving. Master Kong's factories regularly carried out a
“water balance tests” to understand the current situation
of water consumption in the water supply network and
each unit, and based on the measured water quantity data,
we judge the reasonable level of water consumption and
take corresponding measures. For production processes
and equipment with high water consumption, we have
strengthened detailed management and control, and
actively promoted key water-saving projects such as the

KR B RKBRER
Heat exchange from tap
water with low temperature
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The Pepsi Beverages Business Zhengzhou Factory
recycles heat energy from the high energy

9,000 I tons ‘
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The Instant Noodle Business Hangzhou Factory has
built a smart energy platform to accurately record
and display output, energy consumption and
carbon emissions, and finely manage energy use
through data feedback. The follow-up scheme,
which will be promoted in factories across the
country, is expected to reduce greenhouse gas
emissions by 9,000 tons per year.

The Master Kong Beverages Business Shenyang
Factory uses low-temperature tap water to cool
the return water of ice water by 3-4 degrees.
Currently, 542,000 kWh of electricity is saved
annually from the first phase. The second phase
is expected to save 549,000 kWh per year, for
a total of 1.091 million kWh, equivalent to a
reduction of approximately 990 tons of CO, per
year.

consumption machines and improves the heat
exchange efficiency of equipment by installing
plate heat exchanger and saving approximately
72,000 m? of natural gas annually.
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utilization of reclaimed water after sewage treatment,
elimination and replacement of high water-consuming
equipment, and promoted them in plants nationwide. We
set up special personnel at the plant to conduct inspections
of internal water supply facilities to detect and resolve water
problems in a timely manner to ensure normal water use. At
the same time, we actively promote awareness and ways to
conserve water resources, continue to carry out exchanges
and experience sharing among factories across the country,
and strive to integrate the concept of “Cherishing,
Conserving and Protecting Water” into all aspects of our
daily production work, so as to promote a comprehensive
improvement of internal management level. In 2023, Master
Kong has recycled different kinds of alternative water of
1,220,781.29 tons, of which recycled water is 419,600.49
tons with reusing rate of 2.65%.

In 2023, the 19 plants of the Master Kong Beverages
Business and 14 plants of the Pepsi Beverages Business were
once again awarded the title of “Excellent Water-saving
Enterprise” by the China Beverage Industry Association for
their excellent management practices.

y— &

RKETHER
Reclaimed water reuse
project

200,000 i tons

The plants of the Instant Noodles Business
collects the workshop sewage and sends it to the
sewage station for biochemical treatment, and
then uses the deeply purified reclaimed water
for landscaping irrigation, waste gas treatment
and cooling, filter screen washing of desliming
machine, etc., reducing tap water consumption by
approximately 200,000 tons annually.
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Concentrate water recycling

24,250 #§ tons
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The Master Kong Beverages Business Langfang
Factory recycles the concentrated water
discharged from the three sets of RO units in its
purified water station and the treated product
water is sent to the ultrafiltration water tank
for subsequent processes, saving approximately
24,250 tons of tap water consumption annually.

HEKE A

Flushing water recycling

12,900 & tons
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The Pepsi Beverages Business Zhengzhou Factory
recycles the washing water of empty bottles
and tanks, which is used for cooling tower
replenishment, chain lubrication water and
workshop cleaning, reducing not only tap water
consumption, but also sewage discharge, saving
approximately 12,900 tons of water annually.
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Emission and Carbon Reduction Management

For the management of exhaust gas, greenhouse gas,
wastewater and waste emissions, we comply with the
relevant laws and regulations of the country and the place
of operation, including the Law of the People’s Republic of
China on Environmental Protection, the Law of the People’s
Republic of China on the Prevention and Control of Air
Pollution, the Law of the People’s Republic of China on the
Prevention and Control of Water Pollution, the Law of the
People’s Republic of China on the Prevention and Control
of Environmental Pollution by Solid Waste, etc. We have
formulated the internal management system for exhaust
gas, greenhouse gas, wastewater and waste emissions of
Master Kong as the basis for management and control. We
clearly defined the management responsibilities of relevant
positions, continuously used advanced management tools,
optimized production processes, introduced advanced
environmental protection facilities and technologies, and
carried out various specialized environmental protection
projects to mitigate the impact of production and operation
on the environment. We commission qualified third-
party units to conduct regular environmental monitoring
to ensure that all pollutants are discharged in accordance
with standards. For hazardous waste generated, we have
commissioned qualified professional units to conduct
disposal in compliance. For non-hazardous waste, we strived

BREL BEREREBEHERT to reduce waste generation at the source and promote the
15 BREBEXKERLEZRSRE recycling and utilization of resources. At the same time,
TEEST ° we upgrade the skills of relevant personnel and implement

maintenance work for treatment equipment to achieve
stable operation of the wastewater and waste gas treatment
systems.

BEREEMERHA

AR B R A AREREERGR

Improved exhaust gas
treatment performance

The Instant Noodles Business upgraded the waste
gas treatment system and added a film type odor
gas capture purifier to meet the requirement
of no odor emission, making odor and smog
concentration at the plant boundary better than
the national standard.

Biogas recycling

The Master Kong Beverages Business’ Jinan plant
recycles a large amount of biogas generated by
anaerobic tanks during sewage treatment process
and uses it as fuel. The steam generated during
the treatment process is incorporated into the
steam pipe network, reducing biogas emissions by
approximately 400,000 m? annually.

Organic waste gas treatment
system

0N B F TR R EETFDHI%R
" BER B

Pepsi’s plant in Zhengzhou has installed high-
efficiency organic waste gas treatment systems for
the blowing and preform processing processes,
respectively, reducing total non-methane
hydrocarbons emissions by approximately 2.42
tons annually.
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Master Kong encourages upstream suppliers to use green
energy, and improves the energy consumption efficiency of
cold drink machinery and equipment such as refrigerators
and fountains, thereby reducing the carbon emissions
generated in the downstream product retail chain. During
the year, we carried out greenhouse gas emission reduction
actions in the upstream and downstream of the value chain:

e  For raw material suppliers, the aluminum can supplier
for Pepsi Beverage Business completed the installation
of photovoltaic power generation project that
generated 52,454kWh of annual cumulative electricity,
reducing carbon emissions by approximately 29.91
tons.

° For production equipment suppliers, Pepsi Beverage
Business will gradually replace traditional fountains
with environmentally friendly refrigerated fountains,
and promote equipment manufacturers to initiate
programs to develop and upgrade to more energy-
saving and carbon-reducing models that are 30-50%
more energy efficient than previous models, with
plans to have them on the market in 2025.

®  For downstream distribution channels, the proportion
of AIOT smart refrigerators in Master Kong's Beverage
Business has increased to 80%. Smart refrigerators
can reduce energy consumption and energy-related
carbon emissions by more than 40% during use
compared to traditional refrigerators. Meanwhile, the
energy consumption level of smart refrigerators has
been continuously upgraded. All of the new series
AIOT smart refrigerators have been upgraded to Level
1 energy consumption during the year, which reduces
power consumption by 38% compared to existing
smart refrigerators.
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Plastic Reduction and Packaging Management

Master Kong actively responds to the national plastic
reduction policy and requirement, supports corresponding
environmental protection policies, and refines packaging
management at all stages of the product production cycle,
reducing the use of plastics and packaging materials while
securing the satisfaction for product safety and quality
requirements, promoting the realisation of lightweight,
recyclable, degradable and renewable packaging material,
in order to reduce negative impact on the environment and
implement the concept of sustainable development.

At the product production stage, we have developed
internal management systems such as the Raw Material
Overconsumption Standard, actively conducted relevant
research and exploration from various components of
product packaging, continuously implementing a series of
improvement programs to reduce plastic usage and weight,
utilizing more environmentally friendly packaging materials,
and reducing the use of packaging materials and generation
of waste from the source.

In the product transportation stage, we analysed the
product cargo transfer process and changed some products
from bagging to tanker transport to reduce the unnecessary
use of packaging in the transportation process.

In terms of waste recycling and disposal, we have developed
systems such as the Factory Waste Management Measures
as a basis for management, sorting, organizing and storing
waste packaging on different materials and types, and
handing over waste packaging to qualified waste disposal
units for recycling, secondary processing and harmless
treatment.
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In addition to regular actions such as switching
conventional raw material packaging bags to tank trucks for
transportation, carton recycling, and switching raw material
packaging to tonnage bags, foci of our work on plastic

EEBHTIERIE reduction and packaging management during the year
includes:
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buckets and reducing
plastic use

e Reducing the use of
packaging materials by
using overheated caps
instead of buckle caps
for "Sudatong”
products saved 14.3
tons of plastic per year

® Reducing the porosity of
storage and transporta-
tion cartons and
reducing the area of
corrugated paper will
save an estimated 1,393
tons of paper per year
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MASTER KONG BEVERAGE BUSINESS
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water products

Reducing PET particles use
by approximately 252
tons in 2023 through
bottle cap weight
reduction efforts for
several products

Saving approximately 300
tons of HDPE particles by
the addition of a new
sterile injection bottle cap
with a reduced weight of
0.25g per cap through
the design optimization of
the cap type

Reducing estimated VOCs
emissions by approxi-
mately 2,000 tons
through replacement of
ink types used for label
printing from
solvent-based inks using
esters, alcohols, etc. as
solvents to water-based
inks using water, ethanol,
etc. as solvents
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HE RO by approximately 420 #% TE900 mi PETHIS:
1,39308 tons in 2923 through FHHR35gMIEE33g -

. R;ecycling vinegar bottle weight reductlgn 2023E R B A B EHE

efforts for 380 ml boiled FA 4981

Reducing plastic use by
approximately 16 tons in
2023, with some plants
reducing the weight of
500 ml PET bottles from
22gto 21g, successfully
tested in September 2023
Reducing plastic use by
approximately 8 tons in
2023, with some plants
reducing the weight of
900 ml PET bottles from
35g to 339
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We are working with partners on packaging material
recycling and PET recycling research. In 2023, the Master
Kong Beverages Business processed about 1,200 tons of
PET waste, which was turned into non-food grade PET
bottles, fibers, and rPET employee uniforms, and planned
to complete the recovery, processing and recycling
of approximately 1,500 tons of PET waste in 2024. In
September, Master Kong explored another effective way
to recycle rPET waste through an innovative attempt to
construct a plastic basketball court using 1,750 500ml empty
iced tea beverage bottles through a collaboration with a
professional carbon reduction solution organization. Pepsi
Beverage Business handed over waste PET bottles to units
with plastic recycling qualifications for recycling into recycled
polyester chips, workwear and other environmentally
friendly recycled goods, resulting in a total reduction of 56
tons of waste plastic and the production of 3,566 workwear
for employees.

FEEM{E /K AT 25 rPET IR IR ER 5

Master Kong Iced Black Tea rPET Environmentally Friendly Basketball Court
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Workwear made of rPET material by Master Kong
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We have formulated plans and goals for plastic reduction
and packaging management during the year:

Fork plastic reduction:

During the year, we have adopted structural optimization
technological innovations in the folding forks of certain
products, taking the lead in the industry to achieve a 7%
plastic reduction in folding forks, resulting in an annual
plastic reduction of 100 tons, and achieving the industry’s
lowest plastic consumption for a single folding fork. In
the future, we plan to transform all fork molds, with an
estimated annual plastic reduction of 1,000 tons, and
gradually transition to “recyclable and biodegradable”
materials.

Light weight bottle caps:

In 2024, we plan to reduce the weight of bottle caps from
2.0g to 1.85g, covering products under the “Drink Natural”
brand.

Packaging cartons weight reduction:

In 2024, we plan to reduce paper consumption by
approximately 10g per box through the design of corner-
cut cartons, covering products under the “Tropicana” and
"“Gatorade” brands.

rPP and rPETG label switching:

We expect to complete the verification and mass production
of rPP and rPETG for labeling in 2024.
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Digital Production Management

We are committed to integrating digitalization into
corporate operations, continuously optimizing our digital
and intelligent supply chain system, applying scientific tools
and management approaches, and progressively advancing
the digital transformation of production management. This
allows us to enhance corporate performance, promote
efficient collaboration from upstream to downstream, and
achieve harmonious win-win outcomes.

Master Kong has completed equipment renovation and
digitalisation of daily business processes in its factories,
realising real-time monitoring, management, and
maintenance of equipment status, as well as real-time
data collection and automatic analysis of energy usage. In
2023, we put more intelligent equipment into operation
during production process, which reduced manpower and
realised the product traceability in the deployment process,
improving the accuracy and visualisation of the production
process. In the raw material procurement process, we
integrated supplier information and unified supplier data
management through the SRM (Supplier Relationship
Management) system, reducing the costs associated with
supplier data management across our business units. In
the product quality management process, we implemented
electronic inspection forms for some products and planned
to update inspection equipment to achieve automatic data
collection. Currently, the establishment of digital factory
empowers Master Kong to collect all quality-related data,
conduct real-time monitoring on the entire production
process from material input to shipment, build a quality
database, and realise the full life-cycle traceability of
product quality. This year, Master Kong's Beverage Business
organised the “Sharing Green Operation Results & Media
Interview in Factory” event themed “Green Entering Reality,
Witnessing Carbon Reduction Ecology”, showcasing the
Company'’s green intelligent factory and green operational
achievements to the public.
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“Sharing Green Operation Results & Media Interview in Factory” event hosted by Master Kong's Beverage Business and

LIN Yuwen, the Vice President of the Organiser, Master Kong Beverage Business Supply Chain Center
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Master Kong upgraded its intelligent Transportation
Management System (TMS) by integrating it with systems
like BeiDou and Shifutong and collaborated with third-party
logistics providers to introduce intelligent scheduling systems
and new energy trucks. This established an information-
based, automated, and intelligent logistics control system
with multiple functions, enabling intelligent route planning
for urban distribution and green, sustainable logistics
delivery. It effectively improved management levels in terms
of logistics transportation costs, efficiency, expenses, and
service, promoting the development of green transportation.
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The optimisation measures and work results in low-carbon
logistics transportation from various business units during
the year are as follows:

Instant Noodle Business:

e Through the TMS system, Big-Data analysis and
intelligent scheduling system upgrades were
conducted, optimising delivery routes totaling 4.74
million kilometers, which led to increased full-load rate
rates and reduced diesel consumption for vehicles;

e Implemented the electronic receipts project,
eliminating the use of paper. It is expected to
reduce paper consumption annually by 9.1 million
pieces, resulting in a reduction of 44 tons of carbon
emissions;

e Purchased sharing foldable crates for sauce package
transfers between three factories, reducing the
generation of waste packages during transportation;

e Gradually replaced diesel vehicles used for urban
distribution with new energy electric vehicles, reducing
energy consumption and carbon emissions from
logistics transportation. This year, a total of 46 diesel
vehicles were replaced.

Master Kong Beverages Business:

*  (Collaborated with external professional organisations
to promote the TMS project and establish a digital
and intelligent logistics management platform, which
enables unified scheduling and management of
factories, carriers, and transportation drivers, reducing
over 30% of manpower and resource waste in loading
and unloading and over 50% of vehicles queuing
congestion, and over 80% of transportation anomalies
can be prevented and managed in advance or in real-
time. This initiative improves logistics transportation
efficiency by over 70%, saving on transportation
vehicles and fuel consumption, resulting in an
estimated annual reduction of carbon emissions of
approximately 19,000 to 20,000 tons.
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Pepsi Beverages Business:

e  Optimised delivery routes by increasing direct delivery
routes from factories to customers, reducing secondary
distribution;

e  Gradually replaced traditional fuel vehicles used
for transportation within the city and employee
commuting buses with new energy vehicles.

Bakery Business:

e  Optimised delivery routes by increasing direct
delivery routes from factories to distributors, which
is estimated to save approximately 6,600 kilometers
of delivery distance and approximately 1,650 liters of
diesel fuel annually.

We apply image recognition technology in our warehouse
system, using cameras to recognize the EAN (European
Article Number) codes and spray codes of product boxes,
and matching them with production order numbers to
achieve automatic warehousing, which effectively improves
the accuracy of warehousing. Connection between TMS
with the image recognition system arranges loading and
unloading work reasonably, which allows distributors to
query the logistics nodes of their orders in real-time, while
ensuring service quality and greatly enhancing the user
experience. In 2023, we introduced the QR code Traceability
System (QRTS), which is based on the barcode on the
outer package of raw materials. This system successfully
utilises the technology of industrial Internet of Things to
interconnect equipment, monitor the production process in
real-time, and asses the accuracy of operations, achieving
the purpose of preventing errors in processes, recording of
operations, and tracing of raw materials, thereby further
improving production efficiency.
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Responding to Climate Change

Climate change is a common challenge facing the world,
and it is imperative to take action to address it. Master
Kong, starting from itself, puts into practice the concept
of “lucid waters and lush mountains are invaluable
assets”, adheres to the basic national policy of conserving
resources and protecting the environment, identifies and
evaluates the risks and opportunities brought by climate
change, formulates related policies, establishes risk
response mechanisms, and seizes opportunities to promote
sustainable corporate development. We endeavour to
achieve resource recycling, explore potential energy-saving
and carbon-reducing opportunities in each link, and drive
upstream and downstream partners in the value chain to
actively respond to climate change.

Master Kong identified and analysed the physical risks
brought by climate changes, including the impact of extreme
weather such as floods, droughts, typhoons, heavy rains and
snowstorms on material procurement, production, storage
and transportation, and personnel safety, and establish risk
response measures.
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e The adverse weather conditions
may lead to delayed or
interrupted supply of raw
materials, affecting production
schedules;

e The reduction in agricultural
production may result in higher
prices of raw materials, which in
turn results in rising production
Ccosts.

TINGYI (CAYMAN ISLANDS) HOLDING CORP.

Table 1. Identification and response measures for physical
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e We maintain long-term
partnerships with a number
of qualified suppliers for the
same raw materials at the same
time to ensure a wide range of
suppliers’ raw material supply,
thereby mitigating the risk of
interruptions in raw material
supply;

e  We conduct price analysis of
raw materials to identify the
types of raw materials that are
significantly affected by weather
and keep an eye on weather
factors that may have an impact
on their prices;

e We lock in prices in advance
when entering into contracts
with suppliers to control
production costs.
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Production Cold weather causes frost In response to unexpected

damage to products and raw
materials in factories, increasing
operation costs;

Drought climate reduces
groundwater, affecting the
supply of groundwater to natural
water factories. Heavy rains and
flooding cause groundwater
pollution and turbidity, ultimately
affecting production water
supply;

Typhoons frequently attack
factories in coastal areas, such
as roof damage in factories,
water leakage in workshops
and warehouses of finished
products and raw material and
factory area flooding, resulting
in direct losses of factory assets
and materials, as well as indirect
losses such as production
stoppages;

Extreme weather causes energy
interruptions, affecting factory
production schedules and
delivery timelines.

energy interruptions in special
situations, we maintain regular
communication with our
suppliers, develop monthly and
weekly energy consumption
plans, and arrange production
reasonably, while carrying out
daily maintenance according to
plan;

Based on weather conditions, we
require factories to make early
preparations for raw material
stocking to meet production
demands;

In conjunction with early
warning information issued
by meteorological authorities,
we conduct comprehensive
inspections of the factory in
advance and rectify any potential
hazards.
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Cold weather causes frost
damage to products and
raw materials during the
transportation process,
increasing the investment in
quality assurance;

Severe weather such as heavy
rains and flooding, heavy fog,
heavy snow, etc., seriously affects
the transportation of products
and raw materials, causing
stockouts and interruption.

TINGYI (CAYMAN ISLANDS) HOLDING CORP.
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Measures to risks

RABIREBE FEE
M- BEIRSBREREIRM
&~ BEKMOKEBEHEREE
NI FRE M NERE
B MERELFRBTEMR
BN
BRERAKEMNEEFM)
MEFEmE & TE - AR
EmmE e

We keep an eye on the weather
and stock up in advance, pay
attention to the emergency
situation of energy supply,
drainage and hydropower from
high-voltage power houses, and
develop response measures. If
any abnormality is found, timely
report it to the higher-level
government units for handling;
Strictly follow the Company’s
Product Quality Manual to
improve product protection, thus
ensuring product quality.
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Personnel safety e  Extreme weather and climate e  Perform comprehensive analysis
disasters pose a threat to of the likelihood of various
personnel safety. natural disasters based on the

geographical and environmental
characteristics, and formulate
the Special Emergency Plan for
Natural Disasters to identify the
types and degree of danger
posed by natural disasters that
threaten the normal production
and operation of the business;

e  Conduct training and regular
drills for employees in accordance
with the requirements of the
emergency plan, so that in the
event of a major natural disaster,
we can promptly carry out rescue
operations according to the
predetermined plan, effectively
control the disaster in a short
time, and ensure the safety
of employees and company

property.
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We assess the transition risks and opportunities brought
about by climate change. In terms of transition risks,
since China proposed the Carbon Peaking and Carbon
Neutrality target in 2020, Master Kong has been complying
with and actively responding to the national policies and
requirements for reducing carbon emissions, as well as
carrying out research and judgement on the future policy
trends, and making long-term planning for its own low-
carbon development path, so as to better adapt to the
low-carbon trend. In terms of transition opportunities, we
have actively optimised the design of our existing products,
launched “carbon neutrality” and “label-free” products, and
implemented several rPET projects, incorporating sustainable
development into the entire life cycle of our products, in
response to the growing trend of consumers choosing green
and environmentally-friendly products in the low-carbon
economic development era. In the future, we will continue
to establish and improve climate change-related policies,
explore opportunities for green and environmental attribute
products, and contribute to the low-carbon development of
the industry.

In 2023, the Company continued to carry out carbon
inventory work, covering the upstream and downstream
of value chain, calculating Scope 1 and Scope 2 carbon
emissions data, and estimating the main Scope 3 carbon
footprint in upstream and downstream of the value chain. In
this inventory, we reviewed the carbon reduction results in
the past years, prompting all businesses of the Company to
further understand their own emissions to carry out targeted
carbon reduction work and promote healthy competition
in ESG internally. At the same time, during the carbon
inventory process, the Company promoted the concept of
carbon emissions and carbon reduction to all relevant units
to enhance their awareness of carbon reduction. Based
on the carbon emission data from the past three years,
the Company is discussing and planning a carbon-neutral
path for the short, medium, and long term, which will be
disclosed to the public in due course.
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In 2023, as a forward-thinking enterprise in the field of
low-carbon development, Master Kong attended the Third
Carbon Neutrality Industry Conference in Boao jointly
organized by the China Energy Conservation Association
and the China Quality Certification Center. Additionally,
Master Kong was successfully selected as a “2023 China
Industrial Carbon Peak Pioneer Enterprise (202391 & T
EWoEE (4818 | £%)”. In the future, Master Kong
is committed to continuing to collaborate with partners
from all sectors to discuss and share new ideas for carbon
reduction and green development, sharing experiences and
achievements in green management, and contributing to
the formulation of policies and industry development for
low-carbon development.

52023 R BRI TR REE[ERE XN BSHRITREGEE[ERE IbXEE
Listed as a “2023 China Industrial Carbon Peak Pioneer Enterprise
(20237 B T ¥HElE [{EE | %)"and Received its Certificate
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Sustainable Sourcing of Raw Materials

When selecting suppliers, we pay attention to the
environmental benefits of their products and services. With
the same condition, we will give priority to environmental-
friendly products, and encourage suppliers to strengthen
traceability and certification of raw materials. We hope
to reduce the negative impact on natural resources, the
environment, and society brought by raw materials. Master
Kong will follow the material source of suppliers and relevant
certifications, so all of Master Kong's paper suppliers for
paper boxed and cartons hold Forest Stewardship Council
(FSC) certification, and 100% of palm oil suppliers in the
Instant Noodles Business have obtained Roundtable on
Sustainable Palm Qil (RSPO) certification. For the white sugar
suppliers of Master Kong's Beverage Business and Pepsi
Beverage Business, 30% of the total supply comes from
suppliers that have obtained the Bonsucro certification.

Environmental Key Performance Indicators

In 2023, Master Kong’s environmental Key Performance
Indicators are listed below. Unless otherwise stated, the
statistics scope of environmental data " covers the Master
Kong building in Shanghai and all domestic factories directly
managed @ by each business, while overseas offices are
not included in the scope of statistics for the time being
due to their small scale, and will be disclosed in due course
according to the actual situation.
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BERBMARE (BE 1 REE2) (BNR)

TOTAL GREENHOUSE GAS EMISSIONS® (SCOPE 1 & SCOPE 2)“ (10,000 TONNES)

HEREREHNE(BN)
SCOPE 1 GREENHOUSE GAS EMISSIONS (10,000 TONNES)

HEREREHKEY(BH)
SCOPE 2 GREENHOUSE GAS EMISSIONS® (10,000 TONNES)

BETARBKRSAEREBHNE (M/ 5ETARBKS)
GREENHOUSE GAS EMISSIONS PER RMB'MILLION OF SALES
(TONNES/RMB'MILLION OF SALES)

A EERBIAEC OkEE)
TOTAL COMPREHENSIVE ENERGY CONSUMPTION® (MWH)

BETARBRGSGALRERE KRR/ ABTARBEKES)
COMPREHENSIVE ENERGY CONSUMPTION PER RMB'MILLION OF SALES
(MWH/RMB'MILLION OF SALES)

BACOOKEE)
ELECTRICITY® (MWH)

BETARBKRSENHRECKRE/ AR TARRB )
ELECTRICITY CONSUMPTION PER RMB'MILLION OF SALES
(MWH/RMB'MILLION OF SALES)

FUB RS H (K ELE )

PETROL AND DIESEL (MWH)
RARMBER (KEE)

NATURAL GAS AND COAL (MWH)
B AmR (KEE)

LIQUEFIED PETROLEUM GAS (MWH)

SMEEITORELE)
PURCHASED STEAM (MWH)

FRK#BED (ILTTK)
TOTAL WATER USE 7 (M?)

220.0

14.80

205.20

27.36

5,080,937.08

63.18

1,725,518.73

21.46

9,712.02

742,404.78

653.19

2,602,648.36

54,050,692.07
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T A M Uk FA KRR (570K / B T AR Wz
WATER CONSUMPTION PER RMB'MILLION OF SALES (M3*RMB'MILLION OF SALES) 672.12

Em

BEMEHERBE® ()
TOTAL PRODUCT PACKAGING MATERIALS USED © (TONNES)

1,277,652.86

BETARBRGSERBORMHERE® (/88T ARE K
PRODUCT PACKAGING MATERIAL USED PER RMB'MILLION OF SALES® 15.89

(TONNES/RMB’ MILLION OF SALES)

L2 FE A 2 (Chemical Oxygen Demand * COD)HBEpARE © (I8)
TOTAL CHEMICAL OXYGEN DEMAND (COD) EMISSIONS® (TONNES) 144.30

BEEEMRE(E)

TOTAL HAZARDOUS WASTE (TONNES) 697.01
BETARBERGAERZMIRE(E/ BETARERE)

HAZARDOUS WASTE EMISSIONS PER RMB'MILLION OF SALES 0.01

(TONNES/RMB'MILLION OF SALES)

mEERYEE (W)

TOTAL NON-HAZARDOUS WASTE (TONNES) 185,985.40
BETARBRGSEEEZVENE (M/ 8 8TARBEKS)

NON-HAZARDOUS WASTE EMISSIONS PER RMB'MILLION OF SALES 2.31

)

(TONNES/RMB'MILLION OF SALES)
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Based on the nature of Master Kong's business, the main gas
emissions in 2023 are greenhouse gases, mainly from the use
of electricity and fuels converted from fossil fuels. Compared
with 2022, Master Kong has further reduced the use of fossil
fuels such as natural gas and coal, along with continued
reductions in Sulphur dioxide (SO,) and oxynitride (NO )
emissions, the impact of which is minimal and therefore not
disclosed as a major gas emission in the current year.

The domestic plants under the direct management of each
of Master Kong's businesses include all plants of the Instant
Noodles Business, Master Kong Beverage Business and Bakery
Business located inside the country, as well as all domestic
plants of the Pepsi Business except for the plants in Shanghai,
Wuhan, Nanjing, Hangzhou, Shenyang, Tianjin, Jinan, Guilin,
Fuzhou, Zhanjiang, Changsha, Xi'an, Kunming and Shenzhen.
Among which, Pepsi’s business is managed directly by Pepsi
International except for 4 factories in Shanghai, Wuhan,
Nanjing and Hangzhou. Pepsi's plants in Shenyang, Tianjin,
Jinan, Guilin, Fuzhou, Zhanjiang, Changsha, Xi‘an, Kunming
and Shenzhen are not included in the scope of statistics as
they are no longer in operation.
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The scope of greenhouse gas accounting for Master Kong
mainly covers carbon dioxide, methane and nitrous oxide.
The greenhouse gas emission data is presented in terms
of carbon dioxide equivalent and calculated in accordance
with the Intergovernmental Panel on Climate Change (IPCC)
2006 Guidelines for National Greenhouse Gas List (Revised in
2019).

Scope 1: covers greenhouse gas emissions directly generated
by the Company’s operations. In 2023, the Company’s usage
of diesel-powered backup generators was lower compared
with previous years, which led to a lower Scope 1 greenhouse
gas emissions. Scope 2: greenhouse gas emissions from
“indirect energy” resulting from the Company’s internal
consumption (purchased or acquired) of electricity and
purchased steam.

The comprehensive energy consumption is calculated
through direct and indirect energy consumption, based
on the conversion factors of the National Standard of the
People’s Republic of China General Rules for Calculating
Comprehensive Energy Consumption (GB/T 2589-2020).

Electricity is including purchased electricity and self-generated
renewable energy generation.

Water consumption is for production and employee office
use within the scope of the statistics. We have no problem in
finding the applicable water sources.

The amount of product packaging materials used is the total
amount of major packaging materials used for all items of
products in each of Master Kong's businesses.

The total COD emissions are the sum of the COD produced
by all the plants within the statistical scope and the final
emissions after treatment by municipal sewage treatment
plants.
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Deeply Develop Human Resources and Create an
Excellent Workplace

Master Kong strictly abides by the Labour Law of the
People’s Republic of China, the Labour Contract Law of
the People’s Republic of China, the Law of the People’s
Republic of China on the Protection of the Rights and
Interests of Women, the Law of the People’s Republic
of China on the Protection of Minors, the Law of the
People’s Republic of China on the Protection of Persons
with Disabilities, the Regulations on the Employment of
Persons with Disabilities, the Regulations on the Prohibition
of Child Labour and relevant laws and regulations, and
has accordingly formulated the Measures for Recruitment
of Staff, the Management Measures for Labour Contract,
the Procedures for Appointment of Staff, the Management
Measures of Staff Promotion, the Management Measures
of Staff Resignation, Probationary Appraisal Measures for
Colleagues, the Management Measures of Staff Rewards
and Punishments, as well as other systems and measures.
Each business has also formulated and constantly optimized
applicable systems and measures according to its situation
to regulate the signing and termination of labour contracts,
so as to ensure that all employment work is regulated and
based on rules and regulations, and to effectively protect
the legitimate rights and interests of employees.
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Master Kong vigorously makes contributions to the digital
transformation project of Human Resources which is
currently being implemented within all Businesses. We keep
optimizing and simplifying the processes toward Human
Resources and remuneration to achieve a one-stop online
operation. We continuously identify the problems that exist
in the digital management of Human Resources, decide the
future optimum modification plan, discuss the promotion
regularly and prepare for the digital transformation of
Human Resources in the future.

Equal Employment

The Company insists on the principle of equal employment,
eliminating all forms of employment discrimination, and
establishing a recruitment, development and promotion
system that is non-discriminatory in terms of ethnicity,
race, gender and religion, and actively takes on social
responsibility. We continuously recruit a certain percentage
of disabled employees, providing fair employment
opportunities and salary and benefits guarantees. 304
disabled employees were employed this year. We oppose
all forms of forced labour and child labour and explicitly
prohibit such situations in relevant human resources policies.
We strictly examine originals and photocopies of identity
cards when recruiting. If forced labour or child labour is
found, we will strictly follow the requirements of the local
labour bureau to handle it while immediately stopping their
work. Each business also regularly verifies the working hours
of employees through internal system. The Company’s
internal control and auditing departments conduct reviews
on recruitment and employment from time to time to avoid
forced labour.
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Vacation

Master Kong explicitly indicates the working hours
and holidays of its employees in the labour contract in
accordance with the requirements of the Labour Law of the
People’s Republic of China and the Labour Contract Law of
the People’s Republic of China. Employees are entitled to
annual leave with pay, personal leave, sick leave, marriage
leave, bereavement leave, maternity leave, paternity leave,
breastfeeding leave, parental leave and home leave. The
Company actively implements relevant government policies
and encourages employees to arrange their vacation plans
based on their needs, while amending its internal rules and
regulations in accordance with new local regulations to
effectively protect the rights and interests of employees to
rest.

Remuneration and Benefits

Master Kong has established well-rounded salaries
and benefits management measures, including the
Administrative Measures on Remuneration ( {GrEME IRt
7% ) and the Measures on Performance-Based Bonuses and
Penalties ( {#E30E8583%) ) for employees, such as salary,
performance and year-end bonus, and pays “five insurances
and one fund” in full for employees in accordance with the
requirements of the Social Insurance Law of the People’s
Republic of China and the Regulations on the Administration
of Housing Provident Fund and other national laws and
regulations. Employees will be remunerated competitively,
while adjusting the insurance and provident fund
contribution ratios, wage standards in a timely manner every
year in accordance with policy requirements, with an aim to
improve the salary package. Depending on their situation,
each business has developed salary management methods
which specified performance bonuses, year-end bonuses,
and employee welfare management methods while adopting
different levels of incentives such as monthly, quarterly and
annual awards so as to stimulate employee enthusiasm. At
the same time, we provide additional subsidies for staff such
as high temperature/high cold, heating, and rental subsidy.
We also provide soft benefits such as travel, corporate
cultural activities, birthday gifts, and health check-ups for
our employees.
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Promote Staff Healthy Growth and Development,
Create a Smart Workplace

Master Kong attaches great importance to talent
development and training, and established measures such as
the Measures on Standard Operation Teaching and Training
( SHABINRZEAEENEE) ), the Administrative Measures
on Internal Trainers ( { RELEBENEIEZ#EEL) ) and the
Administrative Measures on Functional Training System ( {&
THEELTHIRE R B IEHA) ) to perfect training management
system of talent cultivation in every respect. The Company
actively builds a talent development system to gradually
construct and manage digital platform systems such as
talent identification, talent pool and talent development. To
better shape an excellent talent characterized by assiduous,
honesty and competency and help the team cohere, the
Leadership Empowerment Center (LEC) established by
the Company will customize multi-functional courses
for employees from different levels. Each business also
formulates administrative provisions of corresponding
training depending on their actual situation.

The Company conducts quarterly Strategic Talent Review
(STR) meetings to promote the development of key talent
in critical positions, improve talent development platforms
at all levels, and implement development and cultivation
plans for individuals and teams in the reserve pool for
entry-level, middle and high-level management. We
provide training opportunities for employees in various
categories, such as general corporate culture training,
professional knowledge and skills enhancement training
and management skills enhancement training, depending
on their job level, career development stage and functional
position. The Company maintains a long-term collaboration
with external professional training institutions. We work
together to create enhancement training programmes that
are tailored to the actual needs of Master Kong, bringing
forward-looking and scientific knowledge and skills to our
employees. We conduct post-training tracking to evaluate
the effectiveness of our training programs and form a
closed-loop management system for training. We adopt
case-based teaching for training and offer a variety of
training courses and programs. During this year, the total
training time reached 7.544 million hours and the per capita
training time was 122.7 hours.
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2023 Forbes’ Annual List of

“Inspiring Cases” relating to
ESG

The Company actively expands online
training forms, introduces live broadcasting
of courses and continuously updates
mobile learning resources. Employees
can reinforce their capacities in all areas
through the corporate WeChat classroom
and the official website learning platform
of the Company. The Company also
provides M-series management training
courses to enhance the management
abilities and general skills of cadres. In
addition, we cooperate with Carnegie (=
i) and Photosynthesis Consultation (Y
& 7%%8) to convene trainings targeted on
problems which may meet or have met by
each Business, to improve the efficiency
of inter-departmental cooperation, daily
communication and expression skills of
employees, providing employees with
diversified learning opportunities. Thanks
to E-learning, promoting the growth of
employees and the Company together,
Master Kong was selected into Forbes’
annual list of “Inspiring Cases” relating to
ESG.

Master Kong continues cultivating and cooperating with talents

and gains the recognition of authority:

e Leveraging committed to the construction of talent reserve

Fiid and the improvement of personnel ability and quality

£ for years, Master Kong has been invited to the Future

Management Talent Conference (RZREE A A K E) and

won the “Award of Excellence in Future Management Talent
Cultivation (RIRER AL HF A £i#i#€) “and the “Award of
digitalization Learning Project (fxEHF(L 2B E B 48)"

TINGYI (CAYMAN ISLANDS) HOLDING CORP.
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The Award of Future Management Talent The Award of Digitalization Learning Project
e S F AHR Flag it & e be invited to the 2023 ONEFLAG AWARDS ceremony
2023 [R5 52 R A WS held by HRFlag and won the “Best HR Program of 2023
[1R052E 12023 HRAEFEANERE ONEFLAG AWARDS”

I H

HR Flag[ 1% 48 | 2023 REA N B FRERIER HESEN I EFEMBAERR VB
" Best HR Program of 2023 ONEFLAG AWARDS" of HRFlag and Walt WU, the Chief Human Resources Officer of
Master Kong, Head of the Awarded Department
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Safeguard Employee Health and Safety to Create a
Secure Workplace

Master Kong strictly complies with national laws and
regulations such as the Law of the People’s Republic of
China on Work Safety, the Law of the People’s Republic of
China on Prevention and Control of Occupational Diseases,
and the Fire Services Law of the People’s Republic of China,
thus issues a series of internal administration measures and
emergency plans which are applied to all employees, part-
time employees and contractors of the Company, such
as the Plant Environment Health and Safety Management
Procedures, the Plant Environment Health and Safety
Policy and Principles, the Hazard Identification and Risk
Assessment Criteria and the Method Standards and Work-
Related Injuries Handling Procedures, to form an institutional
guarantee for the implementation of safety production and
prevention of occupational diseases.

Sound management system

Safety production is always the top priority of the Company.
The Sustainable Development Committee is the highest
execution and responsibility authority concerning EHS
(Environment, Health and Safety, EHS) management,
and regularly listens to the work reports of each Business
relating to EHS. All Businesses have set up health and
safety management systems and the EHS team has also
laid in each factory. The team consisting of the safety
manager and safety personnel takes charge of security
policy implementation, EHS compliance operation in the
factory, daily safety training, potential risks identification
and treatment and others, and strictly assigns responsibilities
of safety production. At the same time, we have appointed
EHS dedicated staff to formulate the EHS annual plan,
target, and improvement plan, and guide and oversee the
implementation of all security projects.



B & REARIRE | Environmental, Social and Governance Report

20234 - REIH3BRIKE
IS0 45001 B EREL 2
EIRREARE - SFEERBEH
THRERREERBRESR
BEEZE2FRIEEBEZEM
BORE  E—TPRELEER
2R o

RERFHZT AT

REVEHETEEREETR
EADEMNEERELZ 2 H
B BEEHEETKIERE
TRATERRTE T —FEHE
Fe2023%F EEFEAHTE
WERBEREEELRAT A
ITUHMERATNHBEEE -
AEEEEGETFEBAL
B B BUR (LTIR) 82022 & T [%
5%MEE RFEEEREX
ITHREBETRTS%  #£5F
NRIBERZTIEER K
MERMEX BERREHE
B HE TLTIRE 2021 F T %
10%MWEZ - RFEEERIEX
ITREHEDRTET20%
15% Mt EFELEE
(ZE2EERESH) EX28
FIKR2EERES) O
RI=ZRhE22BINHBE 1B
ALHE - AREABHZE2E
BN EEHNESEREHE
BRI R2WE)  AFEEH
BEEHRBESRNET BN
WiEMBEREREAZTMNE
1B 020245 HEFEFEHEEN
TRERBERBERAT
AEATHMERATNREHE
Zo R FEmEE - EM
BHROEENEERNEED
B & FE T LTIRE 2023 F T [&
5% > 10% M5% MFEEZ -

In 2023, a total of 38 factories of the Company obtained
ISO 45001 occupational health and safety management
system certification. All Businesses have strictly complied
with the requirement of the occupational health and safety
management system and classify the mid- and long-term
target and the core initiative of safety production to further
reduce related risks.

Health and safety goals

Master Kong has set health and safety goals covering all
employees and all contractors. The company reviews the
achievement of the goals every year and updates the goals
for the next year. In 2023, each Business sets and achieves
the overall goal of no occupational disease cases and no
work-related fatalities. The instant noodles business targeted
making the lost time injury rate (LTIR) decrease by 5% as
compared to 2022 while the actual lost time injury rate has
decreased by 8% during this year, and 12 factories have
reached zero accidents. Both the Master Kong beverage
business and the pepsi beverage business aimed at bringing
down their LTIR by 10% as compared to 2021, while the
actual lost time injury rate decreased by 20% and 15%
during the year, respectively. The Bakery Business brought
out a Responsibility System for Safe Production ( {&ZZ*E
EEEH]) ), which required all members to sign the Safe
Production Letter of Commitment ( (ZE4£EETZE) )
and they can start working only after receiving three-level
training education. To ensure the safety production of
contractors, the Bakery Business has entered into the Safety
Agreement ( (&%) ) with all contractors with no
serious accidents and no occupational disease cases during
the year. In 2024, businesses will continue to work towards
the overall goal of zero occupational disease incidence and
zero work-related deaths. Meanwhile, the Instant Noodles
Business, Master Kong's Beverage business and Pepsi
Beverage business have respectively set annual targets of
5%, 10% and 5% LTIR declines compared to 2023.
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Safequard Employee Safety

Master Kong highly values the health and safety of
employees and continues to increase investment in it.
The Company provides employees in front-line jobs with
occupational disease risks or high safety risks with a full
range of protective gear, such as eye protection, chemical
protective gloves, ear plugs and safety uniforms, to effectively
reduce the health impact on employees due to workplaces
and environments. To ensure safe production and operation,
the employees of special jobs require relevant licenses. In
addition, we organize annual health checks for our staff and
actively organize fire safety drills to enhance their awareness
of fire safety and their ability to protect themselves. All new
employees are required to receive safety training before they
are allowed to work in production operations. Meanwhile,
Master Kong strictly implements the safety responsibility
system and establishes complete operating specifications
and emergency handling mechanisms to ensure the proper
handling of sudden safety incidents.

The Company attaches great importance to promoting and
training employees in health and safety, enhancing their
awareness of safety precautions. The Company regularly
conducts safety promotion to ensure a safe working
environment and conditions, strengthen monitoring
of occupational hazard factors and effectively prevent
occupational diseases. The three-level training education
(factory level, workshop level, team level) has been carried
out to improve employees’ safety awareness and self-
protection ability. All production bases conscientiously
implement the relevant requirements and deployment of
the EHS of the Company. We continuously and thoroughly
carry out EHS management activities and strictly conduct
annual EHS audits. We set up EHS specialists to continuously
carry out safety education, and regularly organize EHS
skills training and competitions to continuously raise the
awareness of our staff on production safety.
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Build a Corporate Culture and Create a Better
Workplace

A good corporate culture is the strength and foundation
for the healthy development of an enterprise. Under the
background of macroeconomics with “seeking progress
while maintaining stability, promoting stability through
making progress as well as establishing the new before
abolishing the old”, the Company will keep a close watch
on corporate culture and values to match the times. The
Company has established a culture-building committee that
promotes team collaboration and is headed by Chairman
Wei Hong-Ming and Chairman Wei Hong-Cheng, and has
nine core senior managers as members. In 2023, Master
Kong issued a new vision of “KSF WAY" which systemically
induces and elaborates Master Kong's mission, vision,
business philosophy, people and core values, places the
orientation and cohesion function of culture and accelerates
the corporate management and transformation upgrading.

Corporate culture is the foundation and core of the
employer and an attractive employer will in turn further
strengthen and promote it, so that corporate culture can
gain wider agreement and support. In 2023, Master Kong
obtained recognition in respect of diversity, fairness and
inclusion, among 506 domestic and overseas enterprises,
and won the “2023 DEI Top 50 Employers (China) (2023DElI
B=E5058 (FPEHER))" and the “Best Employer Branding
Practice Award (FfEREmIEE )" granted by Employer
Branding Institute, a trusted authority in global employer
branding research. Master Kong won the “Most Promising
Employer Award (EZEEE NEF )" through the
comprehensive assessment by Zhaopin.com, Institute of
Social Science Survey, Peking University, National School of
Development of Peking University, HR Association and other
professional institutions.
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According to KSF WAY and employee needs, the Company
has optimized the learning system of corporate culture
for all employees. In 2023, five courses relating to culture
construction were newly added and incorporated with the
Leadership Empowerment Department in the “Symbiotic”
model, ingraining corporate culture into M-series
management training courses to provide values training for
managers and show our leading ability of corporate culture.
93 culture construction trainings for junior employees
were held to set a firm foundation for their culture. Master
Kong places considerable value on its cultural cultivation
of newcomers, helping them learn about the history and
culture of the Company. While playing an instrumental
role in culture studying, the training ability improvement
also attracts our attention. During the year, the Group
recognized 196 cultural construction lecturers at all levels
through Train the Trainer (TTT) training, in order to foster
and expand the number of internal high-qualified lecturers
and build internal capacity for sharing and knowledge
creation and accumulation to boost the sustainable
development of the Company.

FEEME M1-M2 B AR SRR TTT GGREDIZ A A &
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Photo of Master Kong's Cultural Construction Course (TTT) of Grade M1-M2 (Lecturer Training)



B & REARIRE | Environmental, Social and Governance Report

2023FRAIREIER/RIFT] - 1558
EXLEES S - BT — R
XBEE EXEaXEES 5
B BHEUEEKSF WAY 514 - 82
295 EANVE 2 BEREBIAE]: 6
B - %3134,592 5 8 T2 M KR
BfE 28 148 EAEPK: 7-8 3 1
2B 117 @B AT LGB T
BRE BEFEIEREERTES
R RBATEEXERARE
10-12 A - BWIFE L ERMEET
ML RE T RFE] 2 ELHAE
=R BETR2,502 F (L ETT A S
7o Bl LT o AR RASH
BIFEMFER FEIEIXIFR
AIP BT E AR RA
[KSF WAY L R EZE | - EFHRN
L EECEXLEES  BEX
EWMENER AXIFEERER
HEZAEE -

In 2023, the Company focused on “Accountability/
Innovation” and strengthened corporate culture influence,
thus holding a series of cultural activities with broad
audience and high acceptance. Of which, 9 worldwide
“KSF WAY Startup Meeting (BERT{H 2 8RRENKRZ)" were
convened in May to apply KSF WAY principles; 34,592
employees were attracted to participate in “My KSF
WAY (B &) EEAI{E Z38)" online knowledge PK in June;
the designated persons from 117 offices throughout the
country participated in the finals in Shanghai headquarter
in July and August. It improved the recognition of corporate
culture, also building a platform for excellent employees;
the "7th Master Kong Practice Cultural Exemplary Behavior
Awards (5 ERANERIT X #=ETTRTE)" was held
from October to December with great enthusiasm from all
employees and recorded a historical high of 2,502 culture
model cases. In the meantime, the Company first launched
a cartoon IP Kang Xiao Wen (EZ/|NXX) appealing to young
employees, so as to innovate new growth drivers of cultural
marketing; the original animation KSF WAY Cultural Series
Animation (KSF WAY (b Z5I|E)E) was published to widely
spread its values; a Wechat mini program was built to create
more possibilities for the continuous culture dissemination.

2023 FERAMEEIT U HRE T REEER
Poster Called for 2023 Master Kong Practice Cultural Exemplary Behavior
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In 2023, the Company carried out different characteristic activities:
the Victory Assembly ( CREERE) ) of the instant noodles business,
during which the elite team has reached consensus, built up confidence,
specified strategy and forged ahead; the Be Ordinary ( {3ELZE&) )
of the Master Kong beverage business has shown the model behaviour
of “Performance”; the Best Sales Pioneer ( (BT $H%c85% ) ), based on
the best sales in peak season, internally published by the pepsi beverage
business for four consecutive years, impelling benchmark culture
development of such business. The Company will join hands together
to build Master Kong's Joyful Platform (FEENBL:=F 4) into a multi-
scenario, warm and highly interactive corporate culture community, and
will develop more activities in the future to stimulate the employees.

Culture nurtures the soul, stability paths the way. In the future, the
Company will uphold the faith that “Culture cultivation serves the front
and powers the business”, vigorously driving the deep integration of
culture and practice. In the hope that each Master Kong people will
firmly comprehend the cultural connotation of the Company and walk
the walk. Corporate culture always reminds us to stay true, paints
a brighter future for business and writes a brilliant new chapter of
development, helping Master Kong to another peak and enduring
longer than others.
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BREERE Employment Category Indicators
BE
Indicators

BTHAHM

Total number of employees

RUBBPETAH

Number of employees by gender

BEREINETAH

Number of employees by age

REBERESNET A
Number of employees by type of employment

RBEEHIWET AR

Number of employees by region

Male

X

Female

FERI0F(TEIUT

Under the age of 30 (not inclusive)

Fi30m2505%(5)
Aged 30 to 50 (both inclusive)

FES0m(TE) AL

Above the age of 50 (not inclusive)

PRET
Full-time employee

FBET

Part-time employee

EimEET
Employee in North China

Rit@ET

Employee in Northeast China

[iiple:i) =l

Employee in Northwest China

ERWEET

Employee in East China

FhEET
Employee in Central China

ERm@ET
Employee in South China

EmEET

Employee in Southwest China

Bl M= 8 T
Employee in foreign regions

2E

Data

66,807

44,100

22,707

20,424

45,366

1,017

66,807

14,196

6,731

7,164

14,420

5,978

11,000

7,273

45
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B B
Indicators Data
BETHRAR® 21.1%
Total employees turnover rate @
BURBINWETRALR ES 23.5%
Employee turnover rate by gender Male
& 16.3%
Female
BREREINWETIRALLE FE305R(TE)AT 35.2%
Employee turnover rate by age Under the age of 30 (not inclusive)
Fh 3025057 (F) 14.1%

Aged 30 to 50 (both inclusive)

FHS50m(TE)NALE 44.6%
Above the age of 50 (not inclusive)

BRihEEPWEIRALE FEHb i = 23.2%

Employee turnover rate by region North China

Rt @ 18.0%
Northeast China

rizple: el 26.4%
Northwest China

FER MG 17.7%
East China

I [E 23.1%
Central China

Esceal ) ) 21.0%
South China

(ilap:i1 19.3%
Southwest China

B oMb [ 11.1%
Foreign regions

(1) EBIBABMEHERRMEEZE (1) The total number of employees is the total number of
REEMBATNDEE T AL - employees of Master Kong and its subsidiaries.

() BIRAXR-ERFEHRFAIES (2)  Employee turnover rate = number of employees who
fZ(ZEBBER - RIK BER - T left their jobs (including voluntary departure, retirement,
BOMBIAB/ERFEETIHAA dismissal and death) in the reporting year/total number

\ X 100% ° of employees in the reporting year x 100%.
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REEZ2EER Health and Safety Indicators
2023 2022 % 20214
BE Indicators 2023 2022 2021
AITHAZH® Number of work-related deaths © 0 0 0
IT#tbER® Work-related death rate @ 0.000% 0.000% 0.000%
3 ITHESFIABE=FEZE24E (3)  Work-related death statistics are for the past three years for
ESHUEKRNBITHIENR © employees who died as a result of safety incidents.
(4) BEITHEER-"EAITHMAR/EF (4)  Work-related death rate = number of work-related deaths/total
HRETHEAE X100% © number of employees at the end of the year x 100%.
REERITEBEKRBEANIEBR This year, the number of working days lost due to work-related
#8,603K ° injuries is 8,603 days.
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BIEES Training Indicators
}Eg—ﬁ (5)(6) gk#g
Indicators ®and® Data
BETHREINZIED L 5 99.9%
Percentage of employees trained by gender Male
o8 99.6%
Female
BEETBREAINIIEI L SREEERIBESL 100.0%

Percentage of employees trained
by employee level

BRI B 5 A Z AR ()
Number of hours of training
per capita by gender (hours)

RETERE SN ALDZ IR (NE)
Hours of training per person
by employee category (hours)

(5) TREIERBSMZIES =% (5)
HRIZHIE T AR/ EHERIETHLA
X 100% °

(6) METHEBIZNWALZIEFR = (6)
KRB T2y BRI T
AR

\
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Percentage of senior management trained

PREEEXIBESL 100.0%
Percentage of middle management trained

HBTXIADL 99.8%
Percentage of other employees trained

£ 119.1
Male
Z 129.7
Female
BREERESI NS 121.6

Number of hours of training
for senior management

RAREEER I 138.5
Number of hours of training
for middle management

Hih 8 TR/ 122.3
Number of hours of training
for other employees

Percentage trained by employee category = number of employees
trained in a category/total number of employees in a category x
100%.

Hours of training per person by employee category = Total hours of
training for a category of employees/Total number of employees in
a category.
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Community investment in 2023:

NEREED

= 11,0958
Approx RMB 110.95 million
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Key Performance Indicators

2023 FBETEEERFHRR :
Hours contributed by employee volunteers in 2023:

#10,498 /B
Approx 10,498 hours

Master Kong bears a stronger sense of social responsibility to be

constantly aware of the community needs, give back to society
and integrate community investment and public welfare practices
with its own business in order to fulfil its corporate citizenship
obligations. In 2023, Master Kong continued to leverage its
industry advantages, actively participate in community investment
and various public welfare activities, conduct food safety and
water education public welfare activities, support the development
of sports, focus on social care, assist in rural revitalization, deepen
school-enterprise cooperation, and create sustainable value by
serving the society in a tangible way, all while sharing “LIFE +
DELICACY" with partners from all walks of life.

1. Food Safety Science Popularization

Raising public scientific literacy and popularizing food safety
knowledge are effective ways to counteract food safety
rumours. Over the years, Master Kong has been actively
responding to the national food safety strategy, pooling
the efforts of all parties, and continuously exploring ways
to educate the public about food safety, and is committed
to passing on food safety knowledge and concepts to
the society through food safety science popularization to
promote social governance of food safety.

B EER
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At the Food Safety Science Popularization
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In 2023, Master Kong joined efforts for initiating “Food
Safety Guarding Action” in school with the Chinese Institute
of Food Science and Technology, in order to help the youth
establish healthy diet habits and food safety awareness
through offline popularization science exhibition, food safety
online class and lecture. We have provided excellent food
safety courses for 492 primary schools in Shenzhen, Fuzhou,
Wuhan, Shijiazhuang, Guangdong, Fujian, Hubei and Hebei
with over 580,000 students. By virtue of this, it was the only
food and beverage enterprise chosen in the “2023 Peking
University Inno Comment Case Database (20234F 4t A&l
AT R BIE)".

[RETETHIEERE
Food Safety Guarding Action in School

In November 2023, Master Kong held a demonstration lesson
in Shijiazhuang Qiaoxi Foreign Language Primary School (5
REMBAINEE N E), to interpret the common things
and misunderstanding of food safety to students for their
comprehensive realizing of food safety knowledge in daily
life. Beyond the classroom, Master Kong combines science
popularization with practice through various activities such as
funny games, VR video and interactive Q&A in five scenes of
farmland, factory, supermarket, kitchen and outdoors, helping

raise awareness of food safety among the young.

\
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Since being a partner of China’s space industry in 2017, Master
Kong successively holds aerospace science popularization
activities all around the nation in schools and builds a knowledge
system, education system and application system integrated by
“Aerospace” and “Food Safety”. This can accumulate the space
knowledge and improve food safety cultivation of the whole
people, especially young people. In April 2023, China Media
Group Mobile united Master Kong to launch the “Rocket Launch
Activity”, inviting lots of e-friends to watch the rocket launch at
China’s Wenchang Space Launch site.
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o
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i

[E8R5 - BANESTER RS
The “Rocket Launch Activity”

2. Education on Water

The “Education on Water” project is an industrial public
welfare activity initiated by the China Beverage Industry
Association and the packed water enterprises, aiming to
cultivate good drinking and water-using habits among
primary school students and making them be the active
practitioners and disseminators of “knowing, loving and
saving water”. 2023 is the ninth year that Master Kong has
been giving an active repose to and working on “Education
on Water” project. The related activities has successfully
promoted to more than 30 schools across the country, and
nearly 10,000 students who directly benefited from water
education public welfare science popularization projects
have participated.
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In 2023, the "Education on Water” project has expanded
more online we-medias and social platforms to popularize
knowledge of water resources and water environment to
young people in flourishing forms with “popularization in
school and after-class rejuvenation”. More attention has
been bringing to the “Education on Water” project by using
all-rounded media channels, to improve public awareness of
water conservation and environmental protection.

[k B EREES

“Education on Water” activity in School
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Sports Charity Events

China attaches great importance to the crucial role of sports
activities in improving the health and happy life of the
Chinese people. In 2021, the 74th Five Year Plan of Work
Plan on Sports Development ( { [+ ] 8BFHEMR
&) ) was officially issued by the General Administration of
Sport of China, which specified deployment for the starting
period that moves along with laying a solid foundation of
a country strong on sports and placing efforts on sports
modernization. As a national brand enterprise, Master Kong
is committed to helping build China into a country strong
on sports and a healthy China, providing logistical support
for the development of national sports.
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Master Kong has been the “Marathon Nutrition and
Diet Partner” for six consecutive years. From top-level
championships to mass sport events, we always advocate
the diet concepts with science and provide more than
1,000,000 runners pre-race and post-race energy supply
services, including Master Kong Boiled Water (EEAT{% 08 7
7K), Gatorade, Instant Noodles and other products. With
the brand idea of “More Fun with Instant Noodles (5% &
BFun)”, we supported marathon events in Jiangsu, Hunan,
Henan, Xinjiang, Ningxia and other places. It creates and
delivers a diet culture “Dynamic Balance of Food and Sport”
to the runners, arouses the enthusiasm of all people for
running and transmits the concept of a healthy marathon.

TR R AN ERYS

At the Marathon in Changshu, Jiangsu
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In 2023, we also supported public welfare cycling events,
badminton events, tennis events, basketball events and others
in many places. These events can promote sports for all and
boost the balanced development of sports. In the future, Master
Kong will continue to support the development of sports events

KK FEENEGEE AP F L in China, helps athletes realize their dreams on the field, and

EEENERREEM BN
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orderly manner.

continues to promote national sports in a sustainable, healthy and
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Badminton events in Honggiao town, Shanghai
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[ZXEM]BTERBERREESR
Bicycle League Naming " Colorful Guizhou”
in Fuquan Railway Station

Focus on Social Care

Master Kong widely utilizes its own resources and influence
to actively participate in social and community construction
to improve people’s well-being. In 2023, Master Kong
continued to focus on social needs and concerns, provided
assistance to underprivileged areas, and continued to
conduct outreach activities to nursing homes, kindergartens,
schools, hospitals, police stations, troops and remote areas
across the country. We invested resources in disaster relief
and public welfare education, provided care for outdoor
workers such as sanitation workers, delivery workers and
traffic police, as well as autistic children and children with
disabilities, so as to build a warmer city and a more positive
society.
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Master Kong's Donation of “Mutual Construction by Police and People to Ensure a Safe Travel”
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As an outstanding national enterprise, Master Kong has
established an increasingly improved emergency and
disaster relief plan after years of practice. In 2023, Gansu,
Qinghai, Chongging, Heilongjiang and many coastal areas
were affected by floods, high temperatures, earthquakes,
typhoons and other disasters. Under the guidance of
government departments, we made use of our own sales
network to quickly coordinate all available strengths and
send out batches of emergency supplies to provide energy
boost and logistical support for the affected people and the
struggling rescue teams. In the earthquake zone of Linxia,
Gansu Province, we delivered emergency supplies such as
instant noodles and drinking water to the homes of the
affected residents, as well as to the relevant units and social
welfare institutions involved in the rescue. In the typhoon-
affected and rainstorm-prone Beijing-Tianjin-Hebei region,
Master Kong quickly launched a flood support program,
sending more than 110,000 items of instant noodles,
drinking water, cakes and other much-needed supplies to
disaster areas. In the flood-ravaged Wanzhou, Chongging,
we sent water and other urgently needed supplies to the
affected people and rescue workers, offering the warmest
care.
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Master Kong Supporting Mentougou District, Beijing
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In previous disaster relief efforts, Master Kong summarized
its experience of water and electricity supply interruptions
caused by disasters and independently developed and
modified a self-provided “emergency rescue vehicle”
with “water and electricity” to overcome the restrictions
on water and electricity consumption caused by the
environment. In 2023, we added a function of public
welfare causes publicity to the “emergency rescue vehicle ”
During the critical firefighting period of the New Year's Day
and the Spring Festival, we cooperate with the professional
firefighting institutions, use the “emergency rescue vehicle”
as the carrier to publicize fire knowledge, reach out to the
university campus, carry out fire drill public welfare activities,
to help college students learn the self-rescue skills in case of
fire accidents.

R E S BB B ERE DR ERARED
Master Kong “Emergency Rescue Vehicle into the Campus” Public Welfare Activity for Fire Publicity
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Master Kong continues to pay attention to the social needs
during the middle school entrance examination and college
entrance examination, and provide help to the students to
the best of its ability. In June, we carried out the “Drinking
Boiled Water to Kick-Start the Exam (B 3t B185/K)"
public welfare activity to escort the college entrance
examination, set up assistance stations at the school gates,
prepared cooling tools and examination stationery for
the candidates, to support the students in achieving their
dreams of taking the college entrance examination. Master
Kong actively works hand in hand with all parties involved
in public welfare causes. During the 2023 Children’s Day,
Master Kong and the One Foundation jointly launched the
“Supporting You All the Way (202 HREIK)” public
welfare program, planning to support stadium construction
in 12 rural schools in 6 provinces across the country, keeping
children’s dream lights on and giving them wings to their
sports dreams, walking out of the rural schools and reaching
out to the wider world.

[HAZEREBEFKIEMTEZERREDY
"Drinking Boiled Water to Kick-Start the Exam” Public Welfare Activity to Escort
the Middle School Entrance Examination and the College Entrance Examination
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Rural Revitalisation

As a leading enterprise in the deep processing of the food
industry, Master Kong actively responds to the national call
to accelerate the construction of an agricultural power and
comprehensively promote rural revitalization, and walks
into the countryside to jointly develop rural advantageous
industries according to local conditions and fosters and
develops new industries and new forms of business in
rural areas. Master Kong, starting from its own, practices
the objective of “Sustainable Operation, Contribution
to Society” to empower rural farmers to promote rural
modernization.

In the China’s largest mustard production base located in
Huarong County, Hunan Province, Master Kong and China
Foundation for Rural Development jointly launched the
“Joint Efforts in Empowering Rural Areas (4848848, /RE &
T)" industry-assisted agriculture program. We went deep
into rural households, and established a “village collective
+ cooperative + farmer” model to promote rural industry
development and rural comprehensive management,
which effectively increased the added value of agricultural
materials such as mustard, and benefited more than
130,000 vegetable growers in Hunan Province. The program
was awarded the “ESG Practice Pioneer Award of the Year”
in the 2023 CAIING NEW-MEDIA New Awards selection
and was selected into “2023 Rural Revitalization Innovation
Cases” by People.cn, and obtained the “Partner of Shanpin
Commune of China Foundation for Rural Development for
the Year (PEIBNERESGEM AL FRESIERMH)".
In the future, Master Kong will continue to exert its own
resource advantages and forge ahead with responsibilities in
promoting China’s agriculture modernization.

RRETIEXDERIRR

Master Kong's “Joint Efforts in Empowering Rural Areas” Industry-assisted Agriculture Program
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School-Enterprise Cooperation

Master Kong develops school-enterprise cooperation, insists
on the concept of “deep ploughing in China, facing the
world” to develop talents, establishes and deepens school
enterprise cooperation with 70 universities and 40 vocational
schools nationwide. We are committed to the goal of
“Healthy China, Strengthening Education” and developing
talent training, providing the society with composite talents
with both professional and practical abilities.

In the face of a challenging economic environment and
job market, Master Kong responded to the national call
for policies and provided thousands of job opportunities
for graduates throughout the year. We collaborated
with domestic universities to conduct research on food
safety, production processes and technology, application
development, and supported the commercialization of
core technologies and innovative achievements. In terms of
vocational education, we earnestly implemented the spirit
of school-enterprise cooperation, continued to improve the
education system, promoted the “Ordered Class of Master
Kong"” training model, explored new ideas and methods for
student training and employment from both the perspective
of the school and the enterprise, and created a new
educational model of in-depth cooperation between schools
and enterprises. In terms of recruitment, Master Kong
carried out online and offline recruitment activities such
as Open Day and live broadcast to provide opportunities
for students to have access to enterprises through various
channels and foster win-win situation of “cultivation and
employment”.
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In 2023, Master Kong continued to explore ways of
cooperation with top domestic and international universities,
establishing collaborative projects in various areas such
as internships, talent exchange, enterprise case studies
and scholarship programs to promote communication
and learning and expand the Company's influence, and
making forward planning to attract high-end talents. We
launched the second phase of “Integrated Practical Projects
(IPP)" in collaboration with the School of Economics and
Management at Tsinghua University, adhered to the concept
of “teaching and learning, cooperation and co-creation (#{
EFRE, W{EHAN", and jointly studied the topic of enterprise
management, continued to carry out the “DTC Trend on
China’s Fast Consumable Product” activity to jointly create
industry analysis and business recommendations, allowing
students to flexibly apply economic management knowledge
into the real enterprise operation and further improving
their enterprise comprehensive ability. We joined hands
with the education base for ideological and political practice
courses at Yuanpei Collage of Peking University to further
deepen cooperation and made joint efforts to promote
the integration of “general education” into society. In the
future, we will continue to build a bridge of communication
between China and foreign countries, establish a platform
for industry-university-research exchanges and cooperation,
providing strong support for industry development and
talent cultivation.
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1 L4 JER A B Forward Faster Early Mover @ %0175 85k
“Forward Faster Early Mover - Pioneer” awarded by the United Nations

2 ANEE = BIRPINBERS2023 PR T s R ElE ]
Listed as a “2023 China Industrial Carbon Peak Pioneer Enterprise”at the 3rd Boao Carbon Neutrality
Conference

3 R HEETm 2023 U  EHERE R

“Harvard Business Review - 2023 Ram Charan Management Practice Award”

4 ANE[2023 @ METH B ESG AIFT 3 AT |
Selected into the “2023 Forbes China ESG Innovation Enterprise Selection”

5 REE=[ERRTNEERS P MERBIF X IR
“Innovative Enterprise in Carbon Neutrality” Award at the 3rd Boao Carbon Neutrality Conference

6 ZIEHRflag [ 1R 542 | 2023 RIEANEREIREB B
“Best HR Program of 2023 ONEFLAG AWARDS" of HRFlag

7 RETHREAERREBEAT ARG RAREBEATBEEMEIN ZERFHEEHA R HEHFHLES
HEE

“Award of Excellence in Future Management Talent Cultivation (R2REIE A A E S#4)" and the “Award
of digitalization Learning Project (FEEFLEEIH B #) “granted by China-eu Business Future Talent
Management Conference (PRI AR REE AT AE)

8 KEBREEANRT2023FEHTHEZESHMEES SHER4E]
“Excellent Innovation Award (.2 &I28)" awarded by MYbank of Ant Group at the 2023 Digital Supply
Chain Financial Brand Summit

9 REHRIRTTIBEAIERH

“Value Cooperation Partner” Award granted by China Merchants Bank

10 AEARBM2023FBACETSEFREREMNIRR - 8 KRR (ESG) FERY
Selected as the 2023 Environmental, Social and Governance (ESG) Annual Case by People’s Daily at the China
Corporate Social Responsibility Forum

11 NE[ 1R T 2023 FE ESG I RRE =]
Selected as 2023 Forbes’ Annual List of “Inspiring Cases” relating to ESG

12 LESAERMIISEE 2R MAIFE]
The "iSEE Global Food Innovation Award” awarded by Foodaily
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ERE[2022FHBEBEE T REEmMIEE JfI=
Ranking among the top three in the “2022 Most Chosen Brands in CRP”

KEXNERE -EEATGRMEESG CEMERLRRBITEEASE]
“Qutstanding Environmental Practice Enterprise Platinum Award” awarded at the First Greater Bay Area
Outstanding Corporate Social Responsibility (ESG) Enterprise Selection

NE[FEEREBN IBEERRTMEER
Selected as “Xinhua Credit Golden Orchid Cup”-Leading Case of Carbon Peaking and Carbon Neutrality

2023 0B RFRERDISAE]
“2023 Golden Flag Award Environmental Protection Grand Award”

KEETNEPERAAXBRTERERIRECELSE TR E]
The “19th China Global Awards for Excellence in Public Relations Social Responsibility Gold Award

[RANES & RMAYINE | KEE -+ EFRAFERAAE &X BN ERME]
“Dried Noodles Collection - Fried Noodles with Black Pepper and Beef Fillet” awarded the “Most Popular
Instant Food Award” at the 23rd China Instant Food Conference

EFAFEREN02Q2FEZRAMEENR ML 2 M E(IRE)
Chongging Pepsi awarded the “2022 Global Beverage Quality and Food Safety Excellence Award (Bronze
Award) ”

[EZFAE XTI |EREI2022-2023 FEH B A MR BITEEFAIFER 2

"Dried Noodles Collection” awarded the “Instant Food Innovation Award in the Year of 2022-2023" in China

[HERE R 1 KE[2022-2023 FEHESEARMITEBESBIFEMR |2
"Express Chef's Noodles Series” awarded the "“Qutstanding Instant Food Innovation Grand Award in the Year
of 2022-2023" in China

(N FEESGE B L1848 |
“ESG Practice Pioneer Award of the Year” awarded by the CALING NEW-MEDIA

[EZEERE HAsYHAe [HRMWIKBRRARE AR KE2023 2R B F IR mEARE

“Living in Harmony with All Things on a Bottle-Free World (=R E HEEYIHLAE)" World Earth Day
carbon reduction cause marketing program awarded the “2023 ROI Business Creative Marketing Silver
Award”

(AmE  PEEEERESE MK PECEHEEES LEaERE]
" Aerospace Quality, Chinese Noodles” program awarded the “Social Innovation Contribution Award” in Yicai:
The Corporate Social Responsibility Ranking in China

[(FiRanE - B 1R B KER B BB T 2023 FEEELE]
"Aerospace Quality, Chinese Noodles” program awarded the “2023 Responsible Enterprise” by China
Newsweek

[RLZRIEEREITHE REBRETI MXESG ki)
“Food Safety Science Popularization into Campus” campaign awarded the “Enterprise ESG Pioneer” by
Bloomberg Businessweek
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[MRk&BREZRIEHERE |TH B LB KA FTml 2023 FEEZEMITRG ]

“Aerospace & Food Safety Science Popularization” in schools (i A&E LRI # K &) have been chosen as
“2023 Industrial Research Case (2023 FEEZEMITEA)" in the Peking University Inno Comment Case
Database

ERIE2023 9 EE[ AB L e 1]
“2023 Golden Flag Award Content Marketing Gold Award”

EfEHh RS EEEERD
“Media-Enterprise Cooperation Case” selected at the China International Advertising Festival

[FEEVE BN IREAS BE RETFEBNERESGEMAMFESERH]
“Master Kong Rural Revitalization Program” awarded the “Partner of Shanpin Commune of China Foundation
for Rural Development for the Year”

[REDVE BN REE I THAREARSE  AREBIEN2023 B R EAIZT A
“Master Kong Rural Revitalization Program” selected into “2023 Rural Revitalization Innovation Cases” by
People Best Selection (AR &) of People.cn

(AN E RN IREAE B RENKFEESGERTEE]
“Master Kong Rural Revitalization Program” awarded the “ESG Practice Pioneer Award of the Year” by the
CAIING NEW-MEDIA

[REAVEZEBREFAE | KEHPRBNERESSER AL FRAIERE IBR
“Master Kong Old Altar Pickled Beef Noodles” awarded the “Partner of Shanpin Commune of China
Foundation for Rural Development for the Year”
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